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Board Meeting Minutes
Saturday, March 19, 2022 | 10:00 AM – 12:00 PM 
Zoom Conference Call 

I. Call to Order and Roll Call

Quorum reached at 9:58 AM. The meeting was called to order by Chair Nguyen at 10:01 AM. 

Present: 	Chair Nam Nguyen, 1st Vice Lydia Faitalia, 2nd Vice Chair Carrie Huie-Pascua, Cmmr. Julio Diaz, Cmmr. Ekkarath Sisavatdy, Cmmr. Kendall Kosai, Cmmr. Lalita Uppala, Cmmr. Ping Ping, Cmmr. Chongsun Abbott, Cmmr. Toka Valu, Cmmr. Sam Cho, and Cmmr. Satpal Singh Sidhu

Absent: 	None

Staff: 	Executive Director Toshiko Grace Hasegawa, Project Manager K’gnausa Yodkerepauprai,  and Project Coordinator Brenda O’Brien

II. Welcome

Welcoming remarks were made by Lua Pritchard, Executive Director of Asia Pacific Cultural Center (APCC) in Tacoma. She shared the plans that APCC has envisioned for their new building to better serve the community. They are also planning to develop a mixed-use apartment facility in the Lincoln District, which is largely comprised of Vietnamese, Lao, and Filipino communities. To learn more about the building project, please go to: 
https://www.asiapacificculturalcenter.org/new-building.

III. Approval of Agenda & Minutes

Motion to approve the agenda was made by Cmmr. Ping. Seconded by 2nd Vice Chair Huie-Pascua.  No dissents, or abstentions. Motion passed unanimously. 

Motion to approve the last meeting minutes was made by 2nd Vice Chair Huie-Pascua. Seconded by Cmmr. Cho. No dissents, or abstentions. Motion passed unanimously.  

IV. Sponsorship Requests

There have been four sponsorship requests in the last month. After review by the Executive Committee, one has been determined to not meet the requirement of commissioner participation opportunities, and was unfortunately denied. The event, celebrating the 37th anniversary of Kin On will take place virtually on April 2nd, and the Commission is welcome to attend. More details in the flyer below. 


The other three sponsorship requests have not yet been reviewed by the Executive Committee and are being presented to the Commission to vote on. They are 1) ANHPI Heritage Month, 2)  Race Dialog, and a 3) Samoan Fashion Show.

The ANHPI Heritage Month, taking place on May 1st, will be resuming this year’s celebration in person at the Seattle Center, after two years of being held virtually. The Asian Pacific Directors Coalition (APDC) is requesting $300 in exchange for logo displays, acknowledgement, display booth, and an opportunity for CAPAA to make remarks and present the Governor’s ANHPI proclamation.  Staff recommended approval for the request, and Chair Nguyen opened the floor for further discussion or for a motion to approve funding. 

A motion to approve the sponsorship request was made by 1st Vice Chair Faitalia. Seconded by Cmmr. Ping. There were no abstentions or dissents. Motion was passed unanimously.

APIC- South Puget Sound requested $500 sponsorship for their Race Dialog event taking place virtually on March 26th, in exchange for advertisement, acknowledgement, and one speaker to share their experience with the criminal justice system. Staff recommended approval for the request, and Chair Nguyen opened the floor for further discussion or for a motion to approve funding.  

Cmmr. Ping motioned for an approval of the request. Seconded by 1st Vice Chair Faitalia. There were no abstentions or dissents. Motion was passed unanimously. 

The last request was submitted by Oh Sew Islander/APCC for the 2nd Annual Samoan Fashion Show during Samoan Flag Week in July. Sponsorship amount is $500 in exchange for advertisement, acknowledgement, opportunity for Commissioner remarks, and logo display. Chair Nguyen opened the floor for further discussion or a motion to approve funding. 

A motion to approve the request was made by Cmmr. Ping. Seconded by Cmmr. Cho. There were no abstensions or dissents. Motion passed unanimously. 

V. Public Comment

There were no requests for public comment for this meeting. 


VI. Commissioner Community Updates

Cmmr. Abbott reported that the Korean Women’s Association (KWA) sponsored Pierce County’s third BIPOC accelerated business program that provided eight weeks of classes, and resulted in 21 graduates. Pierce County also gave a stipend for rental assistance for small business owners who have little or no voice, and it provided them an opportunity to network with others. The Commissioner was honored to be asked to speak at the graduation ceremony, which was also filmed by KOAM TV. 

The recent Capital Grants listening forum held by Commerce was a discussion Cmmr. Abbott was also able to attend. As a result of the forum, she reached out to Beth Robinson, who was able to provide criteria and guidelines of the Capital Funding information. This info was passed onto KWA and the Tacoma Korean Business Association.

The president of Federal Way’s chapter of KWA has asked Cmmr. Abbott to assist in finding grants to build a multicultural park. The land was donated by the City of Federal Way, but KWA needs about $500K to build the park.   

Finally, KWA is holding their 50th Year Jubilee celebration that Cmmr. Abbott is serving on the planning committee of.  The event will be held in October and they are simultaneously working on a 500-page book to commemorate their 50 years in service. 

Cmmr. Cho had the opportunity to work on a panel with the Asian Pacific American Civic Empowerment Association on civic engagement and leadership. He was also asked to speak at the Bothell Lunar New Year celebration, which was the first ever of its kind held in Bothell. 

The Korean American Coalition, that Cmmr. Cho serves on the Board of, has been selected to host a national convention in the fall. They are currently looking for a venue, which will most likely be in King County. It will be a large gathering as chapters all across the country will be in attendance, and he would love to find opportunities for CAPAA to participate in and sponsor the event.  

Cmmr. Faitalia has been focusing on the EOGOAC report and has been working with communities to review what the 2008 report looks like, as well as what we are planning to do as a Commission. A lot of time was spent on mentoring undergraduates and graduates in getting their applications prepared. 

Though her main focus has been on education this quarter, the Commissioner has also been working on pivoting out of the pandemic and the trauma faced by communities of color, by shifting into a wellness lens. 

Cmmr. Huie-Pascua shared that Senior Meal Program at the Filipino Community Hall was able to get continued funding through the end of the year. This allows seniors to stay in their homes and get meals consistent with their cultures. 

Next, ED Hasegawa connected her to Jerry Price at the Office of the Superintendant of Public Instruction, which manages the Kip Tokuda Memorial Fund. They are looking at the broader parts of the state for Japanese Americans that can serve on a review panel. Cmmr. Huie-Pascua was able to provide the names of four qualified individuals from Central Washington, who all were very excited about the possibility of serving on the panel.  

APIC-Yakima received some funding to provide basic computer classes at the Filipino Community Hall. To help support that work, the Group Health Foundation donated 12 laptops. Cmmr. Huie-

Pascua is also happy to report that the rate of  COVID infections has finally started to decline in Yakima County. 

Lastly, the Filipino American community, as conveyed before, are celebrating their 70th anniversary in Wapato. Though initially they had a March date to hold the celebration, they have pushed it out to October 15, and she will be submitting a sponsorship request to help with funding of the event. 

Cmmr. Kosai had the opportunity to testify in support of SB 5264, which sought to establish January as Chinese American History Month. While it did pass in the Senate, it was never pulled to the House floor for a vote, so ended up not passing. 

In addition to May being AAPI Heritage Month, it is also Jewish American Heritage Month. Michael Itti from CISC and Miri Cypers from ADL are currently working together to put a joint Asian and Jewish American collaborative initiative or meet and greet for AAPI and Jewish community leaders. More information to come. Cmmr. Kosai will send forth full details once it bcomes finalized. 

Cmmr. Ping relayed that she has been involved in efforts to unite the A&NHPI communities through Spokane’s United We Stand. On February 5th, they held a Lunar New Year celebration, which was last held 89 years ago. Estimates indicated that there were between 10,000-12,000 people, including A&NHPI in attendance. 

The event helped them realize that unity best comes from fostering a common understanding of social justice, and through respecting one another within the A&NHPI community, as well as standing up for each other. They are now preparing for Asian Heritage Month, and Cmmr. Ping is working on collecting the history of Chinese workers during the 1800’s to share then. 

Cmmr. Sidhu conveyed that the Indian community in Whatcom County has wanted to build a community center for 20 years, and will be meeting with Commerce next month to get some guidance and discuss possible funding options that they may be able to take advantage of. They do have four acres of land that they would like to build the center on. 

The Commissioner has also been on the Whatcom Community College Foundation Board and they are organizing an Indian community dialog to set up a couple of scholarships. This will take place in April as well. 

Cmmr. Sisavatdy provided an update on the how-to videos for the FlowFlex antigen test kits. They have been able to translate videos in 17 languages including Hmong, Lao,  and Thai. The Thai video has reached over 2600 views, which they are very proud of. He would like to give a special thanks to Cmmr. Faitalia for providing support to get videos translated into Samoan and Tongan languages. 

Cmmr. Sisavatdy is also working with Project Manager Yodkerepauprai to get a letter signed by the Governor recognizing April being the New Year for Khmer, Lao and Thai communities. 

Finally, with the mask mandates having been lifted, the Commissioner would like to raise an alert to prepare for the BA.2 variant. They are tracking the virus and anticipate that it will overtake Omicron in a few months. It is very possible that a new wave of cases will occur soon, so make sure to have contingency plans if that happens. 

   
Cmmr. Valu shared that the Pacific Islander Community Association (PICA) continues to support the Chuukese and Marshallese families in the Federal Way and Auburn areas. The rental assistance through King County has stopped, so they are working to transition them to other housing resources. 

The Commissioner also provided an update on the Tongan eruption that took place in January. The community town hall that met shortly thereafter commissioned a Tongan Seattle Relief Committee, which met two weeks later. 

Their first item of action was to get something going on behalf of the community, and they were able to put together a 40 foot container. To fill them, they organized at least two 55-gallon barrels that contatained 160 barrels and 120 bins that families could fill to send back to their families. By February 26th, the container was on site, and families were scheduled to come out to fill their two drums with needed supplies. A heartfet thanks goes out to everyone who helped support this mission, and a special thanks to Cmmr. Faitalia who was able to connect them to funding that will help extend this support for the next month or so.

Cmmr. Uppala was able to attend a mental health conference in San Diego on the use of psychedelic mushrooms, as a result of Washington state passing Bill 5660, which approves the regimented use of  psilocybin. We are the 2nd state after Oregon to have passed the bill, and it opens up a huge array of resources for our communities that are struggling with mental and behavioral health issues. 

She is also working with Commerce, East-side cities, and Kent to advocate for commercial rental assistance programs for small businesses that are still struggling. COVID is not done and its impact will be felt for years to come. 

Finally, advocacy efforts to promote vaccination and boosters, particularly for young mothers, continues to be underway. 

Cmmr. Diaz has been focusing on the Economic Development Committee this period, trying to get some traction, with an emphasis on sustaining and growing API businesses. The committee has been working with Cheryl Smith and her team at Commerce, and will likely be hosting another listening forum this year co-hosted by CAPAA. 

Lastly, the Commissioner has been working with WSDOT in updating their transportation plan. As a former highway planner, they reached out to him to see how they might be able to better reach the API 



community. They were unaware of the CBO’s that serve the API communities, and were glad to learn of them through Cmmr. Diaz. 

VII. Staff Report 


ED Hasegawa gave a verbal overview of the Staff Report. Full report can be accessed below. 




VIII. EOGOAC Updates

Our EOGOAC representatives were unable to attend, so ED Hasegawa provided an update overview. The Education Committee has been working closely with our two EOGOAC representatives associated with the Asian community (Frieda Takamura and Erin Okuno), and the two representatives associated with the NHPI community (Sili Savusa, and Vice Chair Faitalia). 
They recently hit a milestone by publishing their 2022 EOGOAC Report, which identifies priority areas where disparities in education exist that need to be examined. The legislators that serve on the EOGOAC, including Rep. Santos, Sen. Wellman, and Sen. Hasegawa, had planned to look for funds for the ethnic commissions to conduct an education disparity study that mirrored one done in 2008. 
Rep. Santos then wrote a proviso request that they took to the legislature. However, the verbiage ended up being changed to insert that the Office of Equity would be collaborating with the ethnic commissions to conduct the study. This was confusing, as this was not what was intended by the EOGOAC or the sponsoring legislator. 
When Rep. Santos raised it with the Appropriations Committee, it was determined that one legislator changed it to include the Office of Equity, which was unprecedented. After meeting with the EOGOAC last week, there was uniform disapproval of what was being allocated in the budget, so they asked Rep. Santos to pursue a veto by the Governor.  


IX. Hybrid Board Meetings




Now that the mask mandate has been lifted, the Executive Committee recommends a hybrid Board Meeting for June in Whatcom County. The Commission indicated agreement and expressed their intent to be there. 

X. Good of the Order

Cmmr. Abbott offered the new headquarters building for KWA as a future meeting location, when we have it in Pierce County again. 

XI. Adjourn

Meeting was adjourned at 11:34 AM. 

XII. Chat Box Transcript

From Lalita Uppala to Me (Direct Message) 09:59 AM
Brenda , I am in a clinic
 
From Ekkarath Sisavatdy (he/him) to Everyone 09:59 AM
Good Morning from beautiful sunny Des Moines, WA!

From Ping Ping,  she/her to Everyone 10:00 AM
Good morning, from Spokane. Here is with shade and sun.

From Carrie Huie-Pascua to Everyone 10:01 AM
Good morning all!

From Toka Valu to Everyone 10:12 AM
Sorry I'm late, team - technical difficulties got me this morning

From Toshiko Hasegawa to Everyone 10:13 AM
Welcome Commissioner!

Me to Lalita Uppala (Direct Message) 10:13 AM
Thanks for being here, Commissioner Uppala! I will let them know.

From Me to Everyone 10:16 AM
Good morning everyone! If you are guest today please let us know you are here by giving your name, email, and organization. Thank you!

From Lalita Uppala to Everyone 10:19 AM

Congratulations dear Lua - this is very heartwarming a news.

From Toshiko Hasegawa to Everyone 10:21 AM
All - I am connected on my phone but need to restart my computer. Experiencing significant technical difficulties! I'll be back asap

From Toka Valu to Everyone 10:22 AM
something in the tech air this morning!

From Ping Ping,  she/her to Everyone 10:24 AM
Congratulations Aunt Lua! So wonderful! the center!



From Toshiko Hasegawa, CAPAA to Everyone 10:32 AM
Still struggling with connectivity issues. Going to restart my computer again

From Lydia M.Faitalia, WA CAPAA to Everyone 10:37 AM
Great work Commissioner Abbott

From Lydia M.Faitalia, WA CAPAA to Everyone 10:43 AM
Wow, incredible work Commissioner Cho and Pascua. Loving all the heartwork!

From Toshiko Grace Hasegawa to Everyone 10:44 AM
We almost did a play back of the testimony for the public meeting.., Cmmr Kosai did SO well!

From Lydia M.Faitalia, WA CAPAA to Everyone 10:45 AM
Wow, great job Commissioner Kosai

From Kendall Kosai to Everyone 10:46 AM
Ah, thank you! It was a team effort with the support of the CAPAA staff!

From Lydia M.Faitalia, WA CAPAA to Everyone 10:51 AM
Thank you, Commissioner Ping Ping. You are doing great.
Wow, great work Commissioner Sidhu and Commissioner Sisavatdy.

From Ekkarath Sisavatdy (he/him) to Everyone 10:52 AM
https://www.youtube.com/watch?v=4tE6Q8Gtgeo&list=PLvdmG8argQHnMa0ggQaphO9adLTzCfpWz
Playlist of how to video - Flowflex Antigen Test kits in 17 languages.

From Lydia M.Faitalia, WA CAPAA to Everyone 10:56 AM
So inspiring Commissioner Valu! Malo Aupito for your leadership.

From Ping Ping,  she/her to Everyone 10:56 AM
Thank you Cmmr. Ekk, 17 languages!! It is huge effort. This saves many people's lives.

From Carrie Huie-Pascua to Everyone 10:57 AM
Commissioner Faitalia and Valu-- thank you for your leadership.

From Ping Ping,  she/her to Everyone 10:57 AM
Thank you Cmmr. Valu it is inspiring to hear your update. Very touching and beautiful, and thank you Cmmr. Faitalia!

From Lydia M.Faitalia, WA CAPAA to Everyone 10:59 AM
You are always on point Commissioner Uppala. Thank you for being a force.


From Satpal Sidhu to Everyone 11:00 AM
Hi Everyone, I have another meeting at 11.  Thanks for sharing all the great community work being done in different communities.

From Lydia M.Faitalia, WA CAPAA to Everyone 11:03 AM
Keep being amazing Commissioner Diaz!
Yay! Thank you for your hard work K’gnausa

From K'gnausa Yodkerepauprai (He/Him) to Everyone 11:04 AM
So happy to be here!

From Lydia M.Faitalia, WA CAPAA to Everyone 11:06 AM
Thank you ED Hasegawa for your leadership!

From Kendall Kosai to Everyone 11:17 AM
No competition, I was shown up

From Ekkarath Sisavatdy (he/him) to Everyone 11:27 AM
Commissioner Ping 

From Lydia M.Faitalia, WA CAPAA to Everyone 11:32 AM
Thank you for lifting up our Aunties and their advocacy ED Hasegawa.
I’m sorry team. I have all my god children

From K'gnausa Yodkerepauprai (He/Him) to Everyone 11:34 AM
that's how its done!

From Kendall Kosai to Everyone 11:34 AM
LOL All business

From Lydia M.Faitalia, WA CAPAA to Everyone 11:34 AM
Love it

From Ping Ping,  she/her to Everyone 11:35 AM
:))
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Staff Report
March 19, 2022

Staff report to the Commission covering activities, progress, and updates from January 23, 2022 to March
18, 2022

. STAFF AND COMMISSION ACTIVITY

Staff Update
K’gnausa Yodkerepauprai began as CAPAA’s newly hired Project Manager on Monday, February 7%,
2022.

Commissioner Activity:

Commissioners submitted activity reports for the time period of January 23, 2022 to March 4, 2022. Total
events reported = 83; Activity Report response rate = 92% (11/12 respondents). Outstanding reports for
this period: 1. (Missing: Cmmr. Cho). Details of Commissioner Activity can be found in Appendix I.

Appointments:
K’gnausa reaching out to all appointees to introduce himself, receive their operational status, and invite
them to provide updates to their respective committees.

Four Commissioners are up for re-appointment in June, 2022: Chair Nam Nguyen (Thurston County), 1%
Vice Chair Lydia Faitalia (King County), and 2" Vice Chair Carrie Huie-Pascua (Yakima County), and
Civil Rights Committee Chair Kendall Kosai (Snohomish County), who is completing a term vacated by
Helen Christensen (Clark County) and Yasmin Trudeau (Pierce County). Each Commissioner will
formally apply for re-appointment, though will not be subjected to an interview.

Sponsorships: CAPAA received four requests for sponsorship. One, Kin-On, did not meet requirements
necessary for sponsorship (they did not offer the opportunity for CAPAA staff or Commissioners to
participate in any capacity. The other three need approval:

The second was for ANHPI Heritage Month taking place at the Seattle Center on Sunday, May 1%, seeking
$300 in exchange for logo display, acknowledgement, display a booth, and opportunity for CAPAA to
make remarks and present the ANHPI Proclamation.

The third was from APIC-South Puget Sound, asking for $500 for the “race dialogue”, taking place
Saturday, March 26™, in exchange for advertisement, acknowledgement, opportunity to display a booth,
and for one Speaker to share about their experience in Criminal Justice.

The fourth is for the Samoan Fashion Show in Pierce County taking place in June, seeking $500 in

exchange for advertisement acknowledgement, display of the logo, and opportunity for a Commissioner
to make remarks.

. FINANCE

The March 2022 Financial Status Reports show that CAPAA is in excellent financial condition. Currently,
CAPAA is on track to break even in its budget. Currently, the balance of the donation account is $34k.

Other significant policy-level changes provided for in the supplemental budget include:





e A 3.25% general wage increase was funded, effective July 1

e $40k funding for FY22 and $160k for FY23 to collaborate with the Office of Equity to conduct an
analysis of the education opportunity gap for Asian American students, develop recommendations,
and identify performance measures to monitor yearly progress. A report is due by June 30, 2023.

e $40k funding this year and $160k next year to collaborate with the Office of Equity to conduct an
analysis of the education opportunity gap for Native Hawaiian and Pacific Islander students, develop
recommendations, and identify performance measures to monitor yearly progress. A report is due by
June 30, 2023.

3. LEGISLATIVE SESSION

The Washington State Legislature adjourned the 2022 Legislative Session on Thursday, March 10, 2022.
Despite a short session, plenty of important legislation and a historic budget were passed. All of
CAPAA’s Decision Package requests were fully funded. Additionally, the agency was additionally
assigned a number of significant policy responsibilities, which can be found in Appendix II. A
description of legislative highlights is as follows:

Operating Budget: CAPAA was designated funds for its general operations, assigned to equity reviews,
and much more. The WA State Human Rights Commission also received 6 FTE’s. CAPAA has received
multiple inquiries from Asian and Pacific Islander community members who believe they have been
discriminated against and are unsatisfied with how their cases are moving forward. The 6 new FTE’s will
help address the backlog of cases and keep step with the growing request for assistance.

Transportation Budget: This year’s budget added up to $64 billion. A few highlights include a $17B
transportation package for over the next 16 years that will be used for highways, bridges and transit
projects. This includes free public transportation for those under 18 years old, building new hybrid
electric ferries, and improving walking and biking corridors.

Small business tax relief: State business taxes for businesses grossing under $125,000 a year are
eliminated and provide additional small-business tax credits. Additionally, $100 million for utility
assistance for low-income customers and $45 million was allocated for rental assistance.

SB 5264 — Establishing January as Americans of Chinese Descent History Month — sponsored by Senator
Keith Wagoner, never pulled to the House floor for a reading.

HB 1881 - Establishing a voluntary birth doula certification program through the Department of Health.
- sponsored by Representative Harris-Talley was passed by the legislature and on the Governor's desk to
be signed.

HB 1659 - Making higher education more accessible through expanding the Washington College Grant
by modifying the income eligibility thresholds and award levels. This bill was sponsored by
Representative Slatter, it was passed by the Senate but never got a committee hearing in the House.

API Legislative Days took place virtually February 2 — 3. More than 300 people from across the state
participated in virtual performances, as well as dozens of meetings with state legislators and a live meeting
with Governor Jay Inslee. Advocates spoke about the importance of unemployment for undocumented
workers, health equity for immigrants, investments into affordable housing, police accountability, and
many other issues.





Day of Remembrance took place in the legislature on Friday, February 18, 2022. An annual event
commemorating the signing of Executive Order 9066 leading to the incarceration of 125,000 people of
Japanese ancestry during WWII.

. STRATEGIC PLAN

The Commission will soon begin the process to update the 2023-2025 Strategic Plan. Developing the
strategic plan is a year-long process that lays the vision, goals and objectives for the next three years, led
by Committee Chairs and requiring input and participation from all 12 Commissioners.

e Civil Rights & Immigration

e Economic Development

e Education

e Health & Human Services

. COMMUNICATIONS

Newsletter: CAPAA’s newsletter is sent to an e-mail listserv of 2,617 contacts (+5 from January
Staff Report).

Facebook: 2,707 Follows

Webpage: Updates to Welcome Page, Board Meetings Tab, API Directory reinstated, newsletter blog
updates

Social Media:  Day of Remembrance Series
Welcome K’gnausa!

. UPCOMING EVENTS

ANHPI Heritage Month
Sunday, May 1, 2022
12:00 — 5:00

Seattle Center Armory

June Public Board Meeting — Whatcom County (HYBRID)
Saturday, June 25, 2022
10:00 AM - 2:00 PM

September Public Board Meeting — Yakima County (HYBRID)
Saturday, September 17, 2022
10:00 AM - 2:00 PM

November Public Board Meeting — King County (HYBRID)
Saturday, November 19. 2022
10:00 AM - 2:00 PM





APPENDIX I: Commissioner Activity Reports

Date of Activity
1/24/2022
1/27/2022
1/27/2022
1/28/2022
1/31/2022

2/2/2022
2/4/2022
2/4/2022
2/6/2022
2/7/2022
2/8/2022
2/10/2022
2/17/2022
2/17/2022
2/17/2022
2/18/2022
2/21/2022
2/21/12022
212212022
2/25/2022
2/26/2022
2/28/2022
2/28/2022
2/28/2022
3/1/2022
3/3/2022
3/7/12022
3/8/2022
3/9/2022
3/11/2022
1/27/2022
1/29/2022
2/3/2022
2/11/2022
2/17/2022
2/22/2022
2/23/2022
2/26/2022
3/2/2022
2/4/2022
2/18/2022
212412022
3/2/2022
2/23/2022
3/7/2022
2/12/2022
2/17/2022
2/22/2022
1/30/2022
2/16/2022
2/19/2022
3/2/2022
1/24/2022
1/26/2022
1/27/2022
1/27/12022
1/28/2022
1/28/2022
2/1/2022
2/2/2022
2/5/2022
2/7/2022
2/12/2022
2/15/2022
2/18/2022
2/18/2022
2/20/2022
2/28/2022
3/1/2022
3/15/2022
2/17/2022
2/4/2022

2/9/2022
2/18/2022
2/18/2022

3/2/2022
2/17/2022
1/23/2022

2/9/2022
2/11/2022
2/26/2022

3/3/2022

3/5/2022

Commissioner Name
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Carrie Huie-Pascua
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Julio Diaz
Julio Diaz
Kendall Kosai
Kendall Kosai
Kendall Kosai
Lalita Uppala
Lalita Uppala
Lalita Uppala
Lalita Uppala
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Lydia Faitalia
Nam Nguyen
Ping Ping

Ping Ping
Ping Ping
Ping Ping
Ping Ping
Satpal Sidhu
Toka Valu
Toka Valu
Toka Valu
Toka Valu
Toka Valu
Toka Valu

Name of Activity

NAM WA Affiliate Support & Development Committee

APIC WA Meeting

CAPAA Listening Session hosting WA State Dept of Commerce
White House Updates on Tonga Relief Efforts

ANHPI — APIC Leg. Day prep

ANHPI Legislative Day

Redistricting Coalition Meeting

Meeting with Dept of Commerce staff

Fil-Am Community Yakima Valley Bd of Dir meeting

ANHPI Legislative Day — Rep Chandler

APIC — Yakima

FACYV Senior Meal Program

Japanese National Day Celebration

NAMI WA Legislative agenda - introduction

ESB 5264: Chinese Amer. History Month- Public Testimony
Day of Remembrance — Resolution (Senate)

Kip Tokuda Memorial fund - review panel

NAMI Yakima — Legislative Day -Leg. District 14 and 15
NAMI Yakima — Legislative Day -Senator Honeyford

NAMI WA — Lobby Day De-brief (Debbie Carlsen)

Kip Tokuda Memorial fund - review panelist recruitment
NAMI WA — Equity, Diversity and Inclusion Committee

NAMI WA — Affiliate Support and Dev.

CAPAA Exec. Committee meeting

Yakima Neighborhood Health Services — DEI Training meeting
Filipino Amer. Community of Yakima Vallley — Senior Meal Program
Fil Am Community of Yakima Valley - Community Newsletter
APIC — Yakima meeting

FACYV - Community Newsletter

Chew Lun By-laws review

Executive brainstorming meeting of Korean community's needs
(KAATW)

KWA 50th anniversary planning meeting

Capital funds

LMCC zoom meeting

Capital funds

Participated in the BIPOC business accelerated graduation ceremony
KWA strategic planning meeting

Grants for the multi community park

Southeast Asian and Pacific Islander Health Education Summit
Education Committee Monthly Meeting

Pandemic After Action Review Task Force

Legislative Committee Meeting

WSDOT Human Services Plan - OPEN HOUSE
Washington Small Business Development Center (SBDC)
Alternative Facts Event - OCA Greater Seattle

SB 5264 Testimony

Asian-Jewish Initiative Meting

COvid vaccination event

Covid vaccination clinic

COvid vaccination

COvid vaccination clinic

Youth Mentorship

Translation Services

WA CAPAA Listening Session

AANHPI COVID-19 Home Test Kits

EOGOAC Presentation to WA State Commission on African American Affairs
White House updates on Tonga Relief Efforts

Vaccination Event Cancelation and Pivot

ANHPI Leg Day

Letter of Recommendation for UC/UW/USC/SPU Students
PI Community Health Resources

Legislative Session/Civic Engagement and Responsibility
EOGOAC Meeting

Day of Remembrance

WA CAPAA Education Committee Meeting

PI Youth Mentorship

WA CAPAA Exec Meeting

WA CAPAA Meeting with PM

Rainier Scholars

Legislative Poverty Taskforce

Set up for Lunar New Year celebration in Spokane

attended Spokane City's Equity subcommittee for City Council budget committee about

forming EDI advisory committee

Remembrance of Japanese American Internment 80th Anniversary
CAPAA Education committee meeting

98.8earch history record for Chinese workers in Spokane in 1880s in MAC
Meeting with sikh Community and Louis Harris from dept of Commerce
Tongan Community Town Hall - Tongan Relief

Seatac Arts Culture & Library Committee

Seattle Tongan Relief Committee Meeting

Seattle Tongan Relief Committee - Container Packing Event

Kelly ECC 50th Anniversary Commemoration

Our Future Matters - Organizational Update

Does this activity fulfill a strategic plan goal?
Identifying Health Disparity Issues

Coordination with ANHPI Advocacy organization
Supporting APA Business Owners

Support for Washington State Tongan community
Advocacy for ANHPI Community - legislative priorities
Advocacy for ANHPI communities

Redistricting

Supporting APA Business Owners

Supporting APA Business Owners

Identifying Health Disparity Issues

Supporting APIC-Yakima

Supporting APA Business Owners

Supporting celebration of Japanese National Day celebration
Identifying Health Disparity Issues

Supporting legislative bill in alignment with CAPAA
Supporting APA history

Recruitment of review panelists for Kip Tokuda Memorial fund
NAMI -Yakima legislative priorities

Identifying Health Disparity Issues

Identifying Health Disparity Issues

Outreach to Japanese American community
Identifying Health Disparity Issues

Identifying Health Disparity Issues

CAPAA Exec. Committee

Identifying Health Disparity Issues

Supporting APA Business Owners

Supporting APA Business Owners

Supporting APA Business Owners

Supporting APA Business Owners

Supporting APA Business Owners

Identifying Health Disparity Issues

Supporting the KAATW

Supporting and recognizing KWA's mission
Supporting APA Business Owners

Support for the LMCC activities

Supporting API nonprofit organization

Supporting APA Business Owners

Participating the KWA strategic planning meeting
Support to build a multicultural community park
Identifying Health Disparity Issues

Closing Educational Opportunity Gaps
Identifying Health Disparity Issues

Closing Educational Opportunity Gaps
Identifying Health Disparity Issues

Supporting APA Business Owners

No, this activity did not fulfill a strategic plan goal.
No, this activity did not fulfill a strategic plan goal.
No, this activity did not fulfill a strategic plan goal.
Identifying Health Disparity Issues

Identifying Health Disparity Issues

Identifying Health Disparity Issues

Identifying Health Disparity Issues

Identifying Health Disparity Issues

No, this activity did not fulfill a strategic plan goal.
Supporting APA Business Owners

Identifying Health Disparity Issues

Closing Educational Opportunity Gaps

No, this activity did not fulfill a strategic plan goal.
Identifying Health Disparity Issues

Identifying Health Disparity Issues

Closing Educational Opportunity Gaps
Identifying Health Disparity Issues

Identifying Health Disparity Issues

Closing Educational Opportunity Gaps

No, this activity did not fulfill a strategic plan goal.
Closing Educational Opportunity Gaps

Closing Educational Opportunity Gaps

No, this activity did not fulfill a strategic plan goal.
No, this activity did not fulfill a strategic plan goal.
Closing Educational Opportunity Gaps

Overall poverty reduction

No, this activity did not fulfill a strategic plan goal.

No, this activity did not fulfill a strategic plan goal.
Remember history of Japanese American
Closing Educational Opportunity Gaps

Closing Educational Opportunity Gaps

Helping equity for minority community to build a community cer
No, this activity did not fulfill a strategic plan goal.
No, this activity did not fulfill a strategic plan goal.
No, this activity did not fulfill a strategic plan goal.
No, this activity did not fulfill a strategic plan goal.
Closing Educational Opportunity Gaps

Closing Educational Opportunity Gaps





APPENDIX I1: 2022 Supplemental Budget Agency Summary

QCAPAA

Washington State Commission
on Asian Pacific American Affairs

2022 Supplemental Budget Agency Summary
Source Document: https://lawfilesext.leg.wa.gov/biennium/2021-
22/Pdf/Bills/Senate%20Passed%20Legislature/5693-5.PL.pdf?q=20220311101341

CAPAA Funding p. 40
FOR THE COMMISSION ON ASIAN PACIFIC AMERICAN AFFAIRS

General Fund—State Appropriation (FY 2022)....... $554,000
General Fund—State Appropriation (FY 2023)....... $857,000
TOTAL APPROPRIATION. ... .. ... $1,411,000

OSPI Education Disparity Study - p. 29
Funds are provided solely for the Commission on Asian Pacific American Affairs to collaborate with the Office
of Equity to engage contractors to conduct an analysis of the education opportunity gap for Asian American
students, develop recommendations, and identify performance measures to monitor yearly progress.

. 540,000 for 2022

. $160,000 for 2023

Comprehensive equity review of state capital grant programs - p. 83
The Department of Revenue must collaborate with the Washington State Commission on Asian Pacific
American Affairs and give one representative for the equity review of state capital grant programs.

. $225,000 for 2022

. $175,000 for 2023

Washington state creative economy work group - p. 93
The Department of revenue is charged with improving Washington State’s creative economy. This includes but
is not limited to film, television, theatre, visual arts, and video game development. The department will
contract with a nonprofit organization with demonstrated expertise in the creative arts and strategic planning
to establish a Washington state creative economy work group. There will be one representative selected by
the Washington State Commission on Asian Pacific American Affairs to represent the entity on the work group.
. $151,000 for 2022
. $532,000 for 2023

Equity impact statement for legislative proposals, and content and format requirements for the equity
impact statement - p.154-155
By July 1, 2022, the Office of Financial Management must submit a report to the Governor, appropriate
committees of the legislature, and commissions (CAPAA, CHA, CAA) that details recommendations on: 1) the
procedure for providing an equity impact statement for legislative proposals; 2) the format and content
requirements for the equity impact statement; 3) a plan, including information technology additions or
revisions, necessary to provide equity impact statements.

. $150,000 for 2022

For the Recreation and Conservation Office to conduct a comprehensive equity review of state grant
programs - p. 530
The Recreation and Conservation Office must collaborate with the Washington State Commission on Asian
Pacific American affairs to conduct a comprehensive equity review of state grant programs.

e $375,000 for 2022

Work group to examine how automated decision-making systems can best be reviewed before adoption - p.
208-209 (CAPAA implied but not explicitly mentioned)
Chief information officer who must convene a work group to examine how automated decision-making
systems can best be reviewed before adoption and while in operation and be periodically audited to ensure
that such systems are fair, transparent, accountable and do not improperly advantage or disadvantage
Washington residents.

e $12,000 for 2022

“At least five representatives from advocacy organizations that represent communities that are
disproportionately vulnerable to being harmed by algorithmic bias, including but not limited to, African
American, Hispanic American, Native American, and Asian American communities, religious minorities, people
with disabilities, and other vulnerable communities.”
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Executive Summary

The Educational Opportunity Gap Oversight and Accountability Committee (EOGOAC) is a bicameral,
bipartisan legislative and community workgroup committed to closing racial opportunity gaps in
Washington’s K-12 public education system. The term “opportunity gap” refers to systemic inequity in
education that structurally disadvantages certain demographics of students (e.g., students of color, low-
income students, and students with disabilities). The EOGOAC’s 2022 report provides policy and strategy
recommendations for decreasing pervasive racial disparities in education.

The order in which the recommendations are presented in this report do not imply a hierarchy of
priority or a sequence of steps. Since its creation in 2009, the EOGOAC has made recommendations
representing a holistic approach toward closing the opportunity gap. The recommendations in this
report follow in that tradition and are interdependent and mutually reinforcing.

Table of Recommendations
Note: Some recommendations are in truncated form. See report section for full recommendation.

. Audience
Recommendations School Legislature
Districts

Others

1. School Board Leadership

1A. The EOGOAC recommends that the Washington State
School Directors’ Association (WSSDA) establish and commit V
to a goal of school board membership that is representative
of their communities and make steps towards supporting
this goal.

1B. The EOGOAC recommends that WSSDA, the ethnic
commissions and Governor’s Office of Indian Affairs (GOIA),
school districts, and local legislators, work with each other V V
and the EOGOAC to build community relationships and a
support system to increase connectedness and decrease
isolation for current board members of color and to recruit
new board members of color.

1C. The EOGOAC recommends that WSSDA, Governor’s
Office of the Education Ombuds (OEQ), Office of the V V V
Superintendent of Public Instruction (OSPI) and the State
Board of Education (SBE) work together to provide an
accessible guide for parents on how and who to engage to
connect with school boards.

1D. The EOGOAC recommends that WSSDA, in collaboration V
with community-based organizations, train school boards on
how to make their meetings more accessible and how to
engage with communities.

1E. The EOGOAC recommends that the Legislature require V
collection and reporting of board member demographics,
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including disaggregated race/ethnic categories and tenure,
to be aligned with the student disaggregated race/ethnic
categories.

1F. The EOGOAC recommends that WSSDA work with OSPI
and the EOGOAC to develop guidance for school boards on
collecting and displaying data about the demographics of
their communities.

1G. The EOGOAC recommends that the Legislative provide
adequate and appropriate compensation to school board
members.

1H. The EOGOAC recommends that WSSDA seek to collect
additional feedback in the form of evaluation of trainings
and support, feedback from members, exit interviews from
board members not running for re-election, and actively
solicit external family and community input on trainings.

OSPI

A

School
Districts

Legislature | Others

v/

. Ethnic Studies

2A. The EOGOAC recommends that ethnic studies be woven
throughout all academic content courses in all levels K-12.
The committee finds that when ethnic studies is
implemented as a mindset and a methodological framework
for incorporating diverse ways of knowing and teaching, it
can teach students to love themselves and appreciate
others, increase family engagement, and address the roots
of racism. Implementation of culturally competent ethnic
studies will require listening to educators of color and
educators already doing the work and training for new and
current educators with the guidance of the Ethnic Studies
Advisory Committee, African American Studies Workgroup
and the Since Time Immemorial curriculum approaches.

2B. The EOGOAC also supports the addition of a high school
graduation requirement that is inclusive of ethnic studies,
whether through a stand-alone course or through integrated
content. The requirement must be rigorous, meaningful, and
measurable.

. Mastery-Based Learning (MBL)

The EOGOAC continues to support the work of the MBL
Work Group and their recommendations, with several noted
areas of ongoing interest and concern.
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A die o

2CO eNnaatio OSPI School Legislature | Others
Districts

4. Studying “the gap”

The EOGOAC recommends that the Legislature fund a
recommissioning of the 2008 Achievement Gap studies that
are: community led by the Ethnic Commissions and the V
Governor’s Office of Indian Affairs (GOIA) and focused on
identification of progress and best practices to close
opportunity gaps.

5. Data Disaggregation

5A. The EOGOAC recommends that the Office of
Superintendent of Public Instruction (OSPI) create a plan for V
how implementation of Multi-Tiered Systems of Support
(MTSS) will utilize disaggregated race/ethnicity data to
accurately identify students for tiered supports and services.

5B. The EOGOAC recommends that OSPI create a mechanism
to monitor collection and utilization of disaggregated V
race/ethnicity student data including tools and models for
analysis.

5C. The EOGOAC encourages other state agencies to also
collect disaggregated race/ethnicity data for the purpose of V
creating a statewide system with comparable data sets.

5D. The EOGOAC recommends that OSPI work with the
EOGOAC, ethnic commissions, Governor’s Office of Indian

Affairs (GOIA), and others to communicate with communities V V
why this disaggregated data collection is needed and
important.

5E. The EOGOAC recommends that OSPI and Educational
Service Districts (ESDs) work to support small and rural V V V
districts with data collection and analysis by asking them
what they need, identifying mentors, and creating
opportunities for collaboration and consolidation.

5F. The EOGOAC recommends that the Professional Educator
Standards Board (PESB) work with teacher and leadership V
preparation programs prepare teacher and school leadership
candidates to be able to understand and utilize this data
collection in an appropriate and responsive way.

5G. The EOGOAC recommends that school districts provide V
continued support and involvement of educators, school
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leaders, families, and communities in the data analysis
process.

OSPI

A

School
Districts

Legislature | Others

. Family Engagement for Students with Current and Formerly
Incarcerated Parents

6A. The EOGOAC recommends that the Legislature provide
funding for a Parent Advocate at each Department of
Corrections (DOC) facility to educate incarcerated parents,
connect parents to schools, and provide access to
community resources.

6B. The EOGOAC recommends that the state provide
agencies, advocates, and educators free communication
access to individuals incarcerated in DOC facilities.

6C. The EOGOAC recommends that modifications be made
to current policy, similar to those in HB 2220 (2019-20), that
would increase the access of formerly incarcerated parents
to engagement with schools.

6D. The EOGOAC recommends to the Legislature and the
Governor that the Department of Social and Health Services
(DSHS), the Department of Children, Youth and Families
(DCYF), and the DOC adopt the same disaggregated
race/ethnicity categories and coordinate reporting in order
to enable identification of disparities affecting communities
of color.

6E. The EOGOAC recommends that the Governor’s Office of
the Education Ombuds (OEOQ), the Office of Superintendent
of Public Instruction (OSPI), the DOC, and the Coalition for
Children of Incarcerated Parents work together to develop
training for all educators on how to support students with
incarcerated parents, and their families, including how to
minimize trauma and engage with incarcerated parents.

N

. Recruitment and Retention of Educators of Color

7A. The EOGOAC recommends that the Office of
Superintendent of Public Instruction (OSPI) work with the
Association of Washington School Principals (AWSP) to train
principal mentors of color.
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Recommendations

School
Districts

Audience

Legislature | Others

7B. The EOGOAC recommends that OSPI and the
Professional Educator Standards Board (PESB) work together

to study the demographics of educators working under an
emergency teacher certificate and identify potential impacts
on the workforce of educators of color.

8. Attendance and Truancy

8A. The EOGOAC recommends that the Office of
Superintendent of Public Instruction (OSPI), in consultation
with the EOGOAC, create and implement a culturally
responsive communication and community engagement
plan for both families and school/district staff to share the
specific laws, rules, policies, guidance, implementation
practices, and state-level supports that are provided and
implemented by OSPI related to attendance and truancy.

9. Social Emotional Learning

9A. The EOGOAC recommends that the Office of
Superintendent of Public Instruction (OSPI) engage in a
process to update the Washington School Improvement
Framework (WSIF) to include a measure of school climate.

9B. The EOGOAC recommends that the Legislature adopt the
Association of School Counselors (ASCA) student to
counselor ratio of 250:1 through funding the allocations in
the prototypical schools funding model.

9C. The EOGOAC recommends that OSPI with the SEL
Advisory Committee, create materials for educators on how
the SEL standards, benchmarks and indicators show up in
different cultures and how to engage students in a culturally
responsive way.

9D. The EOGOAC recommends that the Professional
Educator Standards Board (PESB) work with teacher and
leadership preparation programs to ensure the integration
of culturally responsive social emotional learning.
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Background on Committee

The committee was established in 2009 by Second Substitute Senate Bill 5973% and is charged by RCW
28A.300.1363 to:

“Synthesize the findings and recommendations from the five 2008 Achievement Gap
Studies into an implementation plan, and to recommend policies and strategies to
the Superintendent of Public Instruction, the Professional Educator Standards Board,
and the State Board of Education.”*

Recommendations by the EOGOAC must, at a minimum, encompass the following areas:

e Supporting and facilitating parent and community involvement and outreach.

e Enhancing the cultural competency of current and future educators and the cultural
relevance of curriculum and instruction.

e Expanding pathways and strategies to prepare and recruit diverse teachers and
administrators.

e Recommending current programs and resources that should be redirected to narrow the
opportunity gap.

e Identifying data elements and systems needed to monitor progress in closing the gap.

e Making closing the opportunity gap part of the school and school district improvement
process.

e Exploring innovative school models that have shown success in closing the opportunity gap.

Since its inception, the EOGOAC has published annual reports to the Legislature, the Governor, the
House and Senate Education Committees, the Office of Superintendent of Public Instruction (OSPI), the
Professional Educator Standards Board (PESB), and the State Board of Education (SBE).

Although the EOGOAC focuses specifically on the K-12 education system, committee members are
unanimous in their belief that learning is a continuum. From early childhood to higher education,
equitable opportunities for students of color must exist in all facets of the education system.

Governance and Structure

This year, the EOGOAC authored and adopted operating protocols. The protocols document outlines the
policies and procedures of the committee related to membership, finances, decision making protocols,
meeting conduct, and communications. The protocols were adopted by a vote of the committee on
January 18™, 2022 and a current copy is accessible on their website.

Committee Membership
Section 4 of RCW 28A.300.136 states the EOGOAC shall be composed of the following members:

> The chairs and ranking minority members of the House and Senate Education Committees, or
their designees.

2 Washington State Legislature Second Substitute Senate Bill 5973, Closing the achievement gap in order to provide all students
an excellent and equitable education (2009). Retrieved from: http://lawfilesext.leg.wa.gov/biennium/2009-
10/Pdf/Bills/Senate%20Passed%20Legislature/5973-S2.PL.pdf

3 Washington State Legislature RCW 28A.300.136, Educational opportunity gap oversight and accountability committee-Policy
and strategy recommendations (2009). Retrieved from http://app.leg.wa.gov/rcw/default.aspx?cite=28A.300.136

4 1bid.
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> One additional member of the House of Representatives appointed by the Speaker of the House
and one additional member of the Senate appointed by the President of the Senate.

> A representative of the OEO.
> A representative of the CISL in OSPI.

> A representative of federally recognized Indian tribes whose traditional lands and territories lie
within the borders of Washington State, designated by the federally recognized tribes.

» Four members appointed by the Governor in consultation with the state ethnic commissions,
who represent the following populations: African-Americans, Latino/a Americans, Asian
Americans, and Pacific Islander Americans.

Figure I. Committee Members

Name Representing

Dr. James Smith Commission on African American Affairs

Frieda Takamura Commission on Asian Pacific American Affairs (Asian American)
Fiasili Savusa Commission on Asian Pacific American Affairs (Pacific Islander)
Dr. Rodrigo Renteria Valencia Commission on Hispanic Affairs

Bill Kallappa Governor’s Office of Indian Affairs

Carrie Basas Governor’s Office of the Education Ombuds

Representative Alex Ybarra House of Representatives

Representative Lillian Ortiz-Self House of Representatives

Representative Sharon Tomiko Santos | House of Representatives

Superintendent Chris Reykdal Office of Superintendent of Public Instruction

Senator Bob Hasegawa Senate

Senator Lisa Wellman Senate

Figure Il. Committee Member Alternates

Name \ Representing

Dr. Tyson Marsh Commission on African American Affairs

Erin Okuno Commission on Asian Pacific American Affairs (Asian American)
Lydia Faitalia Commission on Asian Pacific American Affairs (Pacific Islander)
Dr. Randy Nunez Commission on Hispanic Affairs

Yordanos Gebreamlak Governor’s Office of the Education Ombuds

Tennille Jefferies-Simmons Office of Superintendent of Public Instruction

Committee Co-Chairs
Section 7 of RCW 28A.300.136 states the chair or co-chairs of the committee shall be selected by the
members of the committee. The committee co-chairs for 2021 include:

> Representative Lillian Ortiz-Self
> Fiasili Savusa

Committee Staff
Section 7 of RCW 28A.300.136 also states staff support for the committee shall be provided by the
Center for the Improvement of Student Learning (CISL). Committee staff include:

> Maria Flores, Executive Director
> Heather Rees, Research and Policy Development Program Manager
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» Robin Howe, Administrative Assistant

Community Engagement

Every year, the EOGOAC seeks opportunities to authentically engage with families and communities
across Washington since elevating student, family, and community voice is paramount to their work.
Additionally, the EOGOAC believes in modeling inclusive, culturally responsive methods of engaging with
communities of color and creating space for members of those communities to see themselves reflected
in the leadership of the committee and in the focus of the meetings.

The members of the EOGOAC represent the Asian, African American, Latinx, Pacific Islander, and Native
American communities and in their role, work within their community to gather their voice and share
the work of the committee. Additionally, EOGOAC members sit on several other state-level committees,
representing the voice of students and families of color.

Due to COVID-19 safety protocols, the EOGOAC was unable to make its traditional visits to different
areas of the state. Instead, they continued to utilize the online format to open up meetings to attendees
from anywhere in the state and made it a priority to hear directly from the community and
practitioners.

EOGOAC/SEL Joint Family forum

On November 4, 2021, the EOGOAC and the Social Emotional Learning (SEL) Advisory Committee jointly

hosted a virtual family and community forum. The overarching goal of the forum was to discuss how our
public schools should work with families and communities of color to create equitable opportunities for

positive social and emotional learning.

During the forum, the EOGOAC and SEL Advisory Committee gave brief introductions about the purpose
of their respective groups and the definition and purpose of SEL. Then, participants moved into one of
nine breakout rooms led by facilitators from the EOGOAC and SEL Advisory Committee to continue
conversation on the discussion questions:

1. What helps you feel safe, supported, and welcomed in your school community?
What cultural strengths do you want to see recognized in social-emotional learning?

3. What do you want your role or the community’s role to be in designing, implementing, and
evaluating social-emotional learning?

4. What questions or concerns do you have about social-emotional learning?

5. What do you feel are essential skills and traits teachers and staff should know to help students
feel safe and included?

The EOGOAC appreciates forum participants for their honest and open discussions. Insights from the
forum informed recommendations on both SEL and ethnic studies.
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Introduction

2021 saw the mass return of both students and teachers to classrooms across the state. However, one
year from the last EOGOAC report, our communities are still in the midst of the intense struggle and
trauma caused by the COVID-19 pandemic and the pandemic of white supremacy in this country. Yet
while we are seeing the highest case numbers so far this pandemic,® our families and educators have
been left to fend for themselves as our leaders and decision-makers seek a return to “normal”. If the
COVID-19 pandemic has taught us anything so far, it is that “normal” in the public education system is,
and never was, good enough for students and families of color. The flaws in our fragile systems, such as
overreliance on teachers to serve as substitutes for their colleagues and a shortage of substitute
teachers, have resulted in system-wide collapse when faced with the challenges of the pandemic with
staff shortages resulting in school-closures, and parents left scrambling.®

During this time, we must not lose sight of families and centering their unique experiences. Our
communities are intersectional and never a monolith. Educators and administrators are also parents and
grandparents; students are also siblings and sometimes caregivers themselves. Everyone is struggling
with the pressure to “keep it together” in the face of immense challenges. However, our communities
are also resilient and persistent. The road through this pandemic has been longer than anyone ever
thought, but a race to make it to the end is not the solution some might think. We must be intentional,
to make space for learning and for making changes to the systems that have failed us along the way.

The “end” will not be a specific date or time. It will not look the same for everyone and it will not leave
anyone unchanged. We hold on to the hope that change for the better is possible and worth fighting for.
To that end, the EOGOAC will continue to hold space to listen to the voices often silenced, and to
identify solutions and the way forward.

Recommendations

1. School Board Leadership

Background

Within the structure of the Washington state education system known as “local control”, locally elected
school boards have broad discretionary power to lead school districts. School boards set policy, provide
leadership and community representation, and provide oversight and accountability. Tasks and
responsibilities include appointing the superintendent, adopting the annual budget, hearing citizen
complaints and appeals, setting performance goals, and establishing curriculum standards.” The many
emergency decisions needing to be made during the COVID-19 pandemic have brought increased
attention to the role of school boards and their members.

5 Washington State Department of Health. (2022, January 25). COVID-19 Data Dashboard.
https://www.doh.wa.gov/emergencies/covid19/datadashboard

6 Daniels, C. (2022, January 10). Short-term closures, remote learning likely for Washington schools due to COVID illnesses. King
5. https://www.king5.com/article/news/education/a-challenging-3-4-weeks-expected-for-washington-schools-as-covid-19-
cases-rise/281-bc9455e1-1c6e-48c3-bc24-b4f804d3adec

7 Washington State Legislature. (2005). RCW 28A.320.015 School boards of directors—Powers—Notice of adoption of policy.
https.//app.leq.wa.qov/rcw/default.aspx?cite=28A.320.015 and Washington State Legislature. (2010). RCW 28A.150.230
District school directors' responsibilities. https://app.leg.wa.gov/rcw/default.aspx?cite=28A.150.230
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This attention has highlighted some of the ongoing concerns of the EOGOAC regarding school boards.
The first is that although the state lacks comprehensive demographic data on school board members, it
is clear that boards are not representative of the communities of color that they represent in their
districts. After speaking with a panel of school board members of color, the EOGOAC identified
contributing issues to this disproportionality including low or no compensation for the work, a general
lack of support for board members, and specifically board members of color feeling isolated. RCW
28A.343.400 allows districts the option of providing S50 per day for attending board meetings or other
activities up to a limit of $4,800/year.

Communities of color also experience a lack of access to school boards. School boards often fall short in
family engagement efforts and the system is set up in a way that expects families to advocate for
themselves in a complicated and technical arena without support. Without representative diversity on
boards, members might not understand the barriers that communities face.

SB 5044 (2021) required the Washington State School Directors’ Association (WSSDA) to create and
provide a governance training program aligned to the cultural competency, diversity, equity, and
inclusion standards (CCDEI). The training will be required of all members once per term despite
demonstrated push-back from some members against any anti-racism and equity training. Until elected
school boards are representative of communities of color, informed on their needs, and accessible to
families and communities, the system will continue to fail our students.

Recommendation 1A. The EOGOAC recommends that the Washington State School Directors’
Association (WSSDA) establish and commit to a goal of school board membership that is representative
of their communities and make steps towards supporting this goal. Additionally, WSSDA should commit
to the goal of having a more diverse and representative staff through an equitable and inclusive
recruiting, hiring, and retaining policies and demonstrate progress.

Recommendation 1B. The EOGOAC recommends that the Washington State School Directors’
Association (WSSDA), the Ethnic Commissions and Governor’s Office of Indian Affairs (GOIA), schools
districts, and local legislators, work with each other and the EOGOAC to build community relationships
and a support system to increase connectedness and decrease isolation for current board members of
color and to recruit new board members of color.

Recommendation 1C. The EOGOAC recommends that the Washington State School Directors’
Association (WSSDA), Governor’s Office of the Education Ombuds (OEOQ), Office of the Superintendent of
Public Instruction (OSPI) and the State Board of Education (SBE) work together to provide an accessible
guide for parents on how and who to engage to connect with school boards, to be hosted on the WSSDA
website.

Recommendation 1D. The EOGOAC recommends that the Washington State School Directors’
Association (WSSDA), in collaboration with community-based organizations, train school boards on how
to make their meetings more accessible and how to engage with communities.

Recommendation 1E. The EOGOAC recommends that the Legislature require collection and reporting
of board member demographics including disaggregated race/ethnic categories and tenure, to be
aligned with the student disaggregated race/ethnic categories and implemented by the Washington
State School Directors’ Association (WSSDA) and the Secretary of State.
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Recommendation 1F. The EOGOAC recommends that the Washington State School Directors’
Association (WSSDA) work with the Office of Superintendent of Public Instruction (OSPI) and the
EOGOAC to develop guidance for school boards on collecting and displaying data about the
demographics of their communities.

Recommendation 1G. The EOGOAC recommends that the Legislative provide adequate and
appropriate compensation to school board members.

Recommendation 1H. The EOGOAC recommends that the Washington State School Directors’
Association (WSSDA) seek to collect additional feedback in the form of evaluation of trainings and
support, feedback from members, exit interviews from board members not running for re-election, and
actively solicit external family and community input on trainings.

2. Ethnic Studies

Background

The implementation of ethnic studies in the K-12 system continues to be an important tool for closing
the opportunity gap. Although ethnic studies traditionally “includes units of study, courses, or programs
that are centered on the knowledge and perspectives of an ethnic or racial group,”® it goes beyond any
one specific curriculum. As an intersectional, interdisciplinary, explicitly anti-racist mindset, ethnic
studies as a pedagogy seeks to appreciate the diverse roots of our society, teaching students how to
love one another and themselves.

Historically, the education system has been weaponized as a tool to divorce children from the cultural
context of their families and communities for the purpose of integration and cultural genocide. This
legacy continues today, resulting in opportunities gaps for students of color. Ethnic studies, when
implemented in the context of authentic community partnerships, can incorporate culturally diverse
ways of knowing into all academic subjects, acknowledging students as producers and not just
consumers of knowledge. Effective implementation will require new and ongoing professional
development for educators.

Recommendation 2A.

The EOGOAC recommends that ethnic studies be woven throughout all academic content courses in all
levels K-12. The committee finds that when ethnic studies is implemented as a mindset and a
methodological framework for incorporating diverse ways of knowing and teaching, it can teach
students to love themselves and appreciate others, increase family engagement, and address the roots
of racism. Implementation of culturally competent ethnic studies will require listening to educators of
color and educators already doing the work and training for new and current educators with the
guidance of the Ethnic Studies Advisory Committee, African American Studies Workgroup and the Since
Time Immemorial curriculum approaches.

Recommendation 28B.
The EOGOAC also supports the addition of a high school graduation requirement that is inclusive of

8 Sleeter, C. E. (2011). The academic and social value of ethnic studies: A research review. National Education Association.
https://files.eric.ed.gov/fulltext/ED521869.pdf
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ethnic studies, whether through a stand-alone course or integrated content. The requirement must be
rigorous, meaningful, and measurable.

3. Mastery-Based Learning

Background

The EOGOAC continues to support the creation of a mastery-based education system which treats each
student as an individual, allowing them to set the pace for their learning and as an innovative model that
has shown success in closing the opportunity gap. The State Board of Education’s Mastery-based
Learning Workgroup (MBL) worked to tackle the implementation challenges of mastery-based learning
including development of a profile of a graduate, support of MBL demonstration sites, and making
recommendations as outlined in the MBL Work Group’s 2021 Report and Graphic Summary Report.

The EOGOAC generally supports the work of the MBL Work Group and their recommendations with
several noted areas of ongoing interest and concern as outlined in the recommendation below.

Recommendation 3. The EOGOAC continues to support the work of the MBL Work Group and their
recommendations with several noted areas of ongoing interest and concern:

a) A need for a diversity of schools involved in implementation both in location/setting (urban,
rural, suburban) and demographics (race/ethnicity). The needs of communities and students of
color must be included in MBL policy development.

b) The centering of equity and cultural competency in implementation that is developed through
authentic partnerships with families and communities. This includes hearing student
perspectives and experiences.

c) Aschool climate that is supportive of the implementation of MBL including the genuine
participation of educators, families, communities, school boards, and school leaders.

d) Support for partnerships between schools and culturally relevant community-based
organizations that have experience in MBL.

e) The ongoing participation of the EOGOAC through representation on the continuing MBL
implementation work, updating the EOGOAC on the collaborative, and meeting with
representatives of the demonstration sites.
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4. Studying “the gap”
Background

In 2009, the EOGOAC was created by RCW 28A.300.136 to
synthesize the findings and recommendations from the five

2008 Achievement Gap Studies into an implementation plan.

The 10 recommendation categories identified across all
achievement gap studies, form the backbone of the focus
areas of the EOGOAC.

In the last 10 years, conditions of the K-12 system have
significantly changed. Even before the sweeping disruptions
of the COVID-19 pandemic, policy changes have been made

in all recommendation areas that affect the opportunity gap.

We now have additional language, demonstrated by the use
of “opportunity gaps” instead of “achievement gap,” as well
as data with which to examine current inequities. A reboot
of the original studies with a renewed focus on looking at
the current data and examples of best practices and
strategies that are working to close the gap, would help to
supply the EOGOAC and community partners with the
information needed to focus the work of the EOGOAC in the
future.

The EOGOAC has discussed the possibility of a future study
with the Commission on Asian Pacific American Affairs
(CAPAA), the Commission on Hispanic Affairs (CHA) and the
Commission on African American Affairs (CAAA). At their
January 2022 meeting, CHA voted to support the effort.

Recommendation 4. The EOGOAC recommends that the
Legislature fund a recommissioning of the 2008
Achievement Gap studies that are: community led by the
Ethnic Commissions and the Governor’s Office of Indian
Affairs (GOIA.) The studies should focus on identifying
progress and best practices to close the opportunity gap.

5. Data Disaggregation

Background

HB 1541 (2016) required school districts to begin collecting
and reporting student-level data that includes subracial and
subethnic categories. These categories were recommended
by the Race and Ethnicity Student Data Task Force and
adopted by the Comprehensive Education Data and
Research System (CEDARS) Data Governance group. School

The 2008 Achievement
Gap Studies

» A Plan to Close the

Achievement Gap for
African American Students

(by the Center for the
Improvement of Student
Learning)

Asian Americans in
Washington State: Closing
Their Hidden Achievement
Gaps (Submitted to the
Washington State
Commission on Asian Pacific
American Affairs)

Understanding

Opportunities to Learn for
Latino Students in

Washington (Submitted to
the Washington State
Commission on Hispanic
Affairs)

Growing Presence,
Emerging Voices: Pacific
Islanders and Academic
Achievement in Washington
(Submitted to the
Washington State
Commission on Asian Pacific
American Affairs)

From Where the Sun Rises:

Addressing the Educational
Achievement of Native

Americans in Washington
State (Submitted to the
Governor’s Office on Indian
Affairs)

16 |Page



http://app.leg.wa.gov/rcw/default.aspx?cite=28A.300.136

https://lawfilesext.leg.wa.gov/biennium/2015-16/Pdf/Bills/Session%20Laws/House/1541-S4.SL.pdf

https://www.k12.wa.us/about-ospi/workgroups-committees/concluded-workgroups/student-discipline-task-force

https://files.eric.ed.gov/fulltext/ED506664.pdf

https://files.eric.ed.gov/fulltext/ED506664.pdf

https://files.eric.ed.gov/fulltext/ED506664.pdf

https://capaa.wa.gov/wp-content/uploads/2014/06/AchievementGapReport.pdf

https://capaa.wa.gov/wp-content/uploads/2014/06/AchievementGapReport.pdf

https://capaa.wa.gov/wp-content/uploads/2014/06/AchievementGapReport.pdf

https://capaa.wa.gov/wp-content/uploads/2014/06/AchievementGapReport.pdf

https://app.leg.wa.gov/ReportsToTheLegislature/Home/GetPDF?fileName=Latino%20Achievement%20Gap%20Report_ad406f40-aff6-41fb-8eb5-76f5ea351d29.pdf

https://app.leg.wa.gov/ReportsToTheLegislature/Home/GetPDF?fileName=Latino%20Achievement%20Gap%20Report_ad406f40-aff6-41fb-8eb5-76f5ea351d29.pdf

https://app.leg.wa.gov/ReportsToTheLegislature/Home/GetPDF?fileName=Latino%20Achievement%20Gap%20Report_ad406f40-aff6-41fb-8eb5-76f5ea351d29.pdf

https://app.leg.wa.gov/ReportsToTheLegislature/Home/GetPDF?fileName=Latino%20Achievement%20Gap%20Report_ad406f40-aff6-41fb-8eb5-76f5ea351d29.pdf

https://capaa.wa.gov/wp-content/uploads/2014/06/PacificIslanderAchievementGapReport.pdf

https://capaa.wa.gov/wp-content/uploads/2014/06/PacificIslanderAchievementGapReport.pdf

https://capaa.wa.gov/wp-content/uploads/2014/06/PacificIslanderAchievementGapReport.pdf

https://capaa.wa.gov/wp-content/uploads/2014/06/PacificIslanderAchievementGapReport.pdf

https://digitalarchives.wa.gov/do/C8780A642F919BF87D3A3292889849D4.pdf

https://digitalarchives.wa.gov/do/C8780A642F919BF87D3A3292889849D4.pdf

https://digitalarchives.wa.gov/do/C8780A642F919BF87D3A3292889849D4.pdf

https://digitalarchives.wa.gov/do/C8780A642F919BF87D3A3292889849D4.pdf

https://digitalarchives.wa.gov/do/C8780A642F919BF87D3A3292889849D4.pdf



districts are in the final year of implementation of the data collection, to be fully implemented by the
2022-23 school year.

In order for this data collection to be useful for closing the opportunity gap, additional steps need to be
taken including:

e Transparent communication with families and communities on the purpose and use of this data
collection;

e Creation of uniform practices of accessing and utilizing disaggregated data;

e Training for teachers to use and understand the data on the student-level in order to maximize
the use of this data to impact student learning;

e Availability and knowledge of this data provided to communities and community-based
organizations in a digestible and transparent way.

e Alignment of data collections across the state to minimize silos and highlight intersections of
need.

Appropriate use of disaggregated data is necessary in order to be able to see where students do not
have access to educational services and where they need extra support.

Recommendation 5A. The EOGOAC recommends that the Office of Superintendent of Public
Instruction (OSPI) create a plan for how implementation of Multi-Tiered Systems of Support (MTSS) will
utilize disaggregated race/ethnicity data to accurately identify students for tiered supports and services.

Recommendation 5B. The EOGOAC recommends that the Office of Superintendent of Public Instruct
(OSPI) create a mechanism to monitor collection and utilization of disaggregated race/ethnicity student
data including tools and models for analysis.

Recommendation 5C. The EOGOAC encourages other state agencies to also collect disaggregated
race/ethnicity data for the purpose of creating a statewide system with comparable data sets.

Recommendation 5D. The EOGOAC recommends that the Office of Superintendent of Public
Instruction (OSPI) work with the EOGOAC, ethnic commissions, Governor’s Office of Indian Affairs
(GOIA), and others to communicate with communities why this disaggregated data collection is needed
and important.

Recommendation 5E. The EOGOAC recommends that the Office of Superintendent of Public Instruction
(OSPI) and Educational Service Districts (ESDs) work to support small and rural districts with data
collection and analysis by asking them what they need, identifying mentors, and creating opportunities
for collaboration and consolidation.

Recommendation 5F. The EOGOAC recommends that the Professional Educator Standards Board
(PESB) work with teacher and leadership preparation programs to prepare teacher and school
leadership candidates to be able to understand and utilize this data collection in an appropriate and
responsive way.

Recommendation 5G. The EOGOAC recommends that school districts provide continued support and
involvement of educators, school leaders, families, and communities in the data analysis process.
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6. Family Engagement for Students with Current and Formerly Incarcerated Parents

Background

All students in Washington have a right to basic education and the support of their parents or guardians
to access that education regardless of the criminal history or incarceration status of their parent(s).
School staff and advocates need systemic support to be able to engage with the estimated 15,000
parents among the 18,000 individuals in confinement in Washington State Department of Corrections
facilities who are parent(s).® This includes access to report cards, Individualized Education Program (IEP)
meetings, and parent/teacher conferences. Educators and other school staff need the tools to
communicate with incarcerated parents in order to mitigate the possible trauma and stigma faced by
the student. Even after incarceration, or other involvement with the justice system, parents who have a
criminal history experience continued barriers to family engagement through background check
processes that discourage involvement or even discriminate against them.

Due to systemic racism in the justice system and other systemic inequalities, communities of color are
more likely to be affected by these barriers. In Washington state, the white imprisonment rate is 224 per
100,000 and compared to the Black imprisonment rate of 1,272 per 100,000.° Nation-wide, one in nine
black children, one in 28 Latino children, and one in 57 white children had a parent in prison in 2008.!
While much work needs to be done to address the root causes of this issue, the education system and
its partners can work together to support the children and their families and to ensure undisrupted
access to educational opportunities.

Recommendation 6A. The EOGOAC recommends that the Legislature provide funding for a Parent
Advocate at each Department of Corrections facility to educate incarcerated parents, connect parents to
schools, and provide access to community resources.

Recommendation 6B. The EOGOAC recommends that the state provide agencies, advocates, and
educators free communication access to individuals incarcerated in Department of Corrections facilities.

Recommendation 6C. The EOGOAC recommends modifications to current policy, similar to those in HB
2220 (2019-20), that would increase the access of formerly incarcerated parents to engagement with
schools. Modifications include:

e Notification of the parent about the process of submitting documentation of a finding of
innocence, a finding of rehabilitation, or, with the exception of crimes against children, a
certificate of restoration of opportunity (CROP);

e Consideration of:

0 length of time since the last crime for which the parent was convicted or pled guilty
0 whether any crime involved a minor child victim
0 age of the parent at the date of the commission of the crime

9 Children and Families of Incarcerated Parents Advisory Committee. (2010). Children and families of incarcerated parents
advisory committee annual report: Recommendations to improve services and a report on progress.
https://www.k12.wa.us/sites/default/files/public/incarceratedparents/pubdocs/cfip2008committeereport.pdf

10 Data from the U.S. Bureau of Justice Statistics as reported by the Sentencing Project (2020). The facts: State-by-state data.
https://www.sentencingproject.org/the-facts/#detail?statelOption=Washington&state2Option=0

11 The Pew Charitable Trusts. (2010). Collateral costs: Incarceration’s effect on economic mobility.
https://www.pewtrusts.org/~/media/legacy/uploadedfiles/pcs assets/2010/collateralcosts1pdf.pdf
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0 whether the parent has been approved by a state agency to have unsupervised access
to children or persons with developmental disabilities
0 whether providing limited access to children and persons with developmental
disabilities within a classroom would give the parent the opportunity to have
meaningful involvement in the school.
e Timely notification of the parent of the school’s decision, specific reasons for a denial, and the
procedure for appealing the decision;
e The Washington State School Directors’ Association (WSSDA), the Office of Superintendent of
Public Instruction (OSPI), and the Governor’s Office of the Education Ombuds (OEO) should
create a model parent volunteer policy and procedure.

Recommendation 6D. The EOGOAC recommends to Legislature and the Governor that the Department
of Social and Health Services (DSHS), the Department of Children, Youth and Families (DCYF), and the
Department of Corrections (DOC) adopt the same disaggregated race/ethnicity categories and
coordinate reporting in order to enable identification of disparities affecting communities of color.

Recommendation 6E. The EOGOAC recommends that the Governor’s Office of the Education Ombuds
(OEOQ), the Office of Superintendent of Public Instruction (OSPI), the Department of Corrections (DOC),
and the Coalition for Children of Incarcerated Parents work together to develop training for all
educators on how to support students with incarcerated parents, and their families, including how to
minimize trauma and engage with incarcerated parents.

7. Recruitment and Retention of Educators of Color

Background
In Washington State, there continues to be a significant disparity between student and educator
race/ethnicity demographics (see Figure 1).
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Figure 1. Race/Ethnicity of Classroom Teachers and Student 2019-2020.2
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Pandemic-related factors have also resulted in hiring shortages and workforce disruptions. The
Professional Educator Standards Board (PESB) identified in their 2021 Educator Shortage Report®® an
increase in the hiring of educators with emergency certificates, a drop in the number of new certificates
issued, and shortages in the areas of special education, science, math, and Career and Technical
Education (CTE). It is yet to be seen how the increase in teachers leaving the field and the decrease in
the number of new teachers have affected teachers of color specifically.

On top of the day-to-day challenges of teaching during a global pandemic, teachers of color have also
been affected by the increase in hate crimes against Asians, the Black Lives Matter movement, and the
fight against critical race theory and anti-racism curriculum from the public. Because of these high-
profile issues and the small numbers of educators and administrators of color, teachers and principals of
color can feel isolated and singled out in their communities. Additional supports are need to both recruit
and retain educators and administrators of color.

Recommendation 7A. The EOGOAC recommends that the Office of Superintendent of Public
Instruction (OSPI) work with the Association of Washington School Principals (AWSP) to train principal
mentors of color, similar to the Nakia Academy.

12 Data retrieved from Office of Superintendent of Public Instruction (2022). Washington State Report Card [Date set].
https://washingtonstatereportcard.ospi.k12.wa.us/

13 Professional Educator Standards Board. (2021). Addressing Washington’s educator shortage: A review of promising practices
and systemwide approaches. https://drive.google.com/file/d/1ETOH1CGsCn4e803EB4-6f0YEi YE718m/view
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Recommendation 7B. The EOGOAC recommends that the Office of Superintendent of Public
Instruction (OSPI) and the Professional Educator Standards Board (PESB) work together to study the
demographics of educators working under an emergency teacher certificate and identify potential
impacts on the workforce of educators of color.

8. Attendance and Truancy

Background

Historically, truancy laws and attendance policies have been implemented in a punitive and biased
manner against communities of color, contributing to the school-to-prison-pipeline and negatively
impacting trust between schools and communities. While progress has been made through some policy
changes (see HB 1113 —2021-22 Concerning school attendance), additional work is needed to create
and communicate policies that adequately honor cultural practices and address root causes through
social-emotional learning (SEL), school climate, and multi-tiered systems of support (MTSS).

Recommendation 8A. The EOGOAC recommends that the Office of Superintendent of Public
Instruction (OSPI), in consultation with the EOGOAC, create and implement a culturally responsive
communication and community engagement plan for both families and school/district staff to share the
specific laws, rules, policies, guidance, implementation practices, and state-level supports that are
provided and implemented by OSPI related to attendance and truancy.

9. Social Emotional Learning

Background

Social Emotional Learning (SEL) is not defined by a particular curriculum or content area but is a process
through which, “individuals build awareness and skills in managing emotions, setting goals, establishing
relationships, and making responsible decisions that support success in school and in life.”%* As a
double-strand with ethnic studies, SEL should be woven throughout all academic content courses at all
levels, K-12.

To effectively encourage the social and emotional development of a child, it must be done in a
welcoming space that recognizes contributions of the family and community. For many communities of
color, the climate of our K-12 schools does not provide that welcoming and inclusive space. SEL that is
not asset-based and does not include understanding of race, privilege, and bias, will do more harm than
good for marginalized students.

The EOGOAC also recognizes that classroom teachers cannot take on the burden of SEL alone. In
addition to supports and professional development for teachers, it must be the task of every adult in the
system to support the social and emotional development of the child through a team-based model of
wrap-around supports.

Recommendation 9A. The EOGOAC recommends that the Office of Superintendent of Public
Instruction (OSPI) engage in a process to update the Washington School Improvement Framework
(WSIF) to include a measure of school climate.

14 Office of Superintendent of Public Instruction (n.d.). Social Emotional Learning (SEL). https://www.k12.wa.us/student-
success/resources-subject-area/social-emotional-learning-sel
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Recommendation 9B. The EOGOAC recommends that the Legislature adopt the Association of School
Counselors (ASCA) student to counselor ratio of 250 students to one counselor through funding the
allocations in the prototypical schools funding model.

Recommendation 9C. The EOGOAC recommends that the Office of Superintendent of Public
Instruction (OSPI) with the SEL Advisory Committee, create materials for educators on how the SEL
standards, benchmarks and indicators show up in different cultures and how to engage students in a
culturally responsive way.

Recommendation 9D. The EOGOAC recommends that the Professional Educator Standards Board
(PESB) work with teacher and leadership preparation programs to ensure the integration of culturally
responsive social emotional learning.

Future Work
The EOGOAC has identified the following areas as needing further work in 2022 and beyond:

Recruitment and Retention of Educators of Color

e |nvestigate the success of residency programs to attract and support educators of color

e Analyze the educator data that is collected and the accountability that is related (Title Il, Part A),
including trends in demographics, emergency certifications, substitutes, and access to quality,
effective educators for students of color

e Explore efforts to provide mentors for new educators of color and the quality and demographics
of mentor teachers

e Continue to study hiring shortages, retention, and other challenges to the educator workforce of
color, including the impact on preparation programs

e Examine innovative solutions from around the country

Attendance and Truancy

e Request updates on the use of community engagement boards, cases that are going to them
and the demographics of boards, students, and families

e Monitor updates to the Washington School Improvement Framework (WSIF)

e Analyze district implementation of attendance and truancy policies. Where are there disparities
and how are they being addressed?

e Request updates from departments at the Office of Superintendent of Public Instruction (OSPI)
that are addressing the issue

Social Emotional Learning (SEL) and Mental Health
e Monitor implementation of the HB 1363 Workforce Secondary Traumatic Stress Leadership
Team
e Examine current SEL professional development available to educators
e Hear from the Governor’s Office of the Education Ombuds (OEQO) about their role and the issues
they are seeing in schools related to SEL and mental health
e Continue learning from the specific impacts of COVID-19 pandemic
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Mastery-Based Learning (MBL)
e Continue EOGOAC participation in further MBL work
e Receive updates on the MBL collaborative
e Meet with representatives of the MBL demonstration sites

Career Pathways

e Explore career pathways options including those related to science, technology, engineering, and
mathematics (STEM), trades, career and technical education (CTE), and apprenticeships, and the
representation of students of color

e  Examine implementation of high school and beyond plans

Conclusion

Since its inception in 2009, the EOGOAC has continually taken an asset-based approach to examining the
opportunity gap, identifying both the systemic problems and disparate impacts, and the positive
progress and opportunities for change. The last two years during the COVID-19 pandemic have
presented challenges unlike those we have ever seen before. Despite this, the EOGOAC has not
abandoned its duty to hold the system accountable. The individual members of the EOGOAC and the
committee as a whole, have persevered during this time to continue to serve as a voice for the
communities that have been disproportionately impacted the most.

The recommendations and the future work presented in this report represent the committee’s ongoing
commitment to their charge and future focus on learning from the experience of the COVID-19
pandemic.
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