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Board Meeting Minutes
Saturday, September 17, 2022 | 10:00 AM – 2:00 PM 
Yakima County

I. Call to Order and Roll Call

Quorum reached at 10:00 AM. The meeting was called to order by Chair Nguyen at 10:07 AM. 

Present: 	Chair Nam Nguyen, 1st Vice Chair Lydia Faitalia, 2nd Vice Chair Carrie Huie-Pascua, Cmmr. Julio Diaz, Cmmr. Lalita Uppala, Cmmr. Kendall Kosai, Cmmr. Ping Ping, Cmmr. Va’eomatoka Valu, Cmmr. Ekkarath Sisavatdy, and Cmmr. Sam Cho 

Absent: 	Cmmr. Chongsun Abbott, and Cmmr. Satpal Singh Sidhu

Staff: 	Executive Director Toshiko Grace Hasegawa, Project Manager K’gnausa Yodkerepauprai, and Project Coordinator Brenda O’Brien

II. Welcome

Welcoming remarks were made by host Lon Inaba, Dori Peralta Baker from APIC-Yakima, and Rep. Alex Ybarra, of the 13th District. 

III. Approval of Agenda

Motion to approve: Cmmr. Diaz
Seconded by: Cmmr. Faitalia
Motion carried unanimously. 

IV. Approval of Minutes

Motion to approve: Cmmr. Valu
Seconded by: Cmmr. Ping
Motion carried unanimously. 

V. Commissioner Community Updates

Cmmr. Valu has transitioned out of PICA into full-time focus into the arts. He also has a baby on the way in December! Things have been going well on the Tonga front, and some of the shipping relief efforts have been paused. 





In August, the General Consulate from San Francisco flew over to help with renewing citizenship and passports for Tongans. They hope to have a similar event in the future. He would also like to have a Tonga Day Celebration sometime, and his focus has been on creating a Tongan Community Resource Center.

Cmmr. Uppala reported continued COVID relief efforts for small businesses are still underway, and is thankful for the partnership of the Economic Development Committee, Commerce, and L&I in those efforts. Clinics for the newest COVID boosters have also been started for these business communities and service workers. 

She has also been collaborating with the Governor’s Office, along with ED Hasegawa, and Cmmrs. Sidhu and Nguyen after a proclamation was requested for Hindu Heritage Month. She is hoping CAPAA can help lead a conversation on the nuances of the Hindu religion and the Asian Indian immigration communitities.

Cmmr. Kosai took part in the OCA National Convention in August with ED Hasegawa, where they had the opportunity to address the rise of Anti-Asian sentiment and network. He has also been involved with the Asian Jewish Initiative that is seeking to bridge the two communities. There have been two meeting so far, and discussions have revolved around shared experiences, learning from each other, and how to best support one another. They are seeking other ANHPI members, so if you are interested in joining, let him know.

Cmmr. Huie-Pascua became a grandmother this summer! Her main focus has been with addressing behavioral health concerns through the NAMC and supporting various affiliates with DEI efforts. She has also been providing online support towards the planning of the 70th Anniversary of the Filipino American Community in Yakima taking place in October.  

Cmmr. Faitalia has been serving as a sounding board regarding inflation impacts for small businesses, caregiving, homelessness, and education gaps that are being voiced by communities. Information gathered is being used to help shape our strategic plan for the next three years and strengthen our communities. She is also thinking about ways to help young people understand what a commissioner does and to develop leadership opportunities for them.  

Cmmr. Diaz has been connecting communities to state programs. On a recent Zoom, Lt. Gov. Denny Heck stated that the competitiveness of Washington lies in tackling the homelessness crises and providing affordable housing. In that spirit, the Economic Development Committee recently met with OMWBE to learn about the Linked Deposit program, which offers reduced interest rates on loans for certified small businesses through participating lenders throughout the state. 

He’s also been able to meet with the Dept. of Commerce to learn about the low income energy assistance program. 




Cmmr. Cho has been involved with helping the Korean American Coalition plan their national conference and gala dinner. This will be the first national conference in about five years. It will take place at the Bell Harbor Conference Center on October 22-23rd and CAPAA is invited.  He has also been working on an initiative to provide a Korean American Voter’s Guide. It is a non-partisan voter’s guide in both Korean and English that will help the Korean American community decide who they would like to vote for. 

Lastly, in partnership with the Small Business Association, Mike Fong, The Greater Seattle Partners, and the Port of Seattle, a Korean American Exporters Conference was held. It was very well attended and allowed an opportunity to host and meet with the SBA Administrator from Washington DC, as well as the South Korean Ambassador to Seattle.

Cmmr. Ping had six things to report. First, she shared that the Education Committee has been collectively drafting their portion of the CAPAA Strategic Plan. Next, Spokane has Indian American mothers who have voiced a desire to do something for the common good of the Asian American community. They have been working to figure out who they can collaborate with to make this happen. 

Third, APIC Spokane has a youth leader that was interviewed this summer for the Asian American people’s experiences with racism. Fourth, she wants to bring attention to the different treatment that middle-aged Chinese American customers have reported to have been receiving in various business settings. Among them have been Costco and Cash & Carry. Cmmr. Ping is very glad to learn that they stood up for themselves and called out the discrimination. One instance was reported to the Human Rights Commission. 

Fifth, Spokane recently lost a beloved Black community leader, in the plane accident that took place September 4th off of Whidbey Island.  Sandra Williams founded the Black Lens newspaper and the Carl Maxey Center, and was tireless in engaging in anti-racism work in the community. Her loss has been felt deeply in Spokane and 700 people attended her memorial service. 

Finally, Cmmr. Ping wants to highlight the need for mental health support of Asian American students in the K-12 system. In August, a youth-led intergenerational conversation took place, where Cmmr. Ping’s daughter Rosie was a featured speaker. Many shared experiences of microaggression in public schools. Chinese students felt their identities are not welcome due to being from “COVID communism China.” They would like to see more representation through increased numbers of teachers of color. After the conversation, there were parents who expressed a desire to be involved with DEI work in their schools. 

Cmmr. Nguyen had the opportunity to attend the Business Resource Group kickoff that took place last week, and provide opening remarks, along with ED Hasegawa, Supreme Court Justice Mary Yu, and Representative Sharon Santos.






VI.          Staff Report

ED Hasegawa gave a verbal overview of the Staff Report at 10:43 AM. Full report can be accessed below.



VI. Lunch

Recessed for lunch at 11:34 AM.
Meeting was re-called to order at 11:58 AM

VII. Public Comment 

Maricres Castro, from the City of Tacoma’s Commission on Refugees & Immigrants, and who is also serving on APCC’s Steering Committee, announced that APCC is having their Lunar New Year event on February 22nd. Last year, over 3,000 people attended, so they are holding it at the Tacoma Dome this year. 

Cmmr. Emeritus Tito Rey Pascua was nominated for the Larry Itliong Leadership Awards. The ceremony will take place in California on October 22nd and free flights can be arranged for anyone who would like to be in attendance. Please reach out to her if interested. 

Sen. Bob Hasegawa would like to see CAPAA work with other ethnic commissions to develop more power in advising the legislature, an authority that was given to us four years ago to voice the issues concerning our communities. Ideally, reaching out to our communities directly to gather their specific concerns can build understanding and trust. The more power we have collectively to push those issues through, the more likely it is to pass. 

ED Hasegawa agreed wholeheartedly, and is pleased to announce this is being addressed in our new Strategic Plan for 2023-2026; specifically, in the Pillars of Advocacy portion under Objective 3. 

ED Josephine Tamayo Murray, from the Communities of Concern Commission, seconded Sen. Hasegawa’s comment on having more power. The ethnic commissions have representation, but they don’t have a vote, which shows the lack of respect the Legislature has towards them. 

Sister Kathleen Ross thanked CAPAA for the work we are doing. They try to educate students, of which 70% are of color, to become leaders. CAPAA and the other Commissions are building the next generation of leaders, and she is very grateful. 

 Matt Chan, from the China International District (CID), conveyed the situation there concerning the city planning to open up yet another homeless shelter. There are currently 11 shelters within walking distance in their district. He knows of no other district shouldering a similar shelter load, and there are community concerns that are not being acknowledged or addressed. 

Full plans are also not being reported back to the community. They would appreciate CAPAA amplifying this issue to county officials and electeds. A protest rally is planned for October 15th at Hing Hay Park.

VIII. Presentation: History of Interracial Solidarity in Yakima Valley

Lon Inaba and Stan Viernes gave presentations on the history of interracial solidarity in the region. Presentations can be accessed below. 



IX. Elections

· Executive Committee
· Chair: Cmmr. Faitalia nominated Cmmr. Nguyen, who accepted. Commission voted its unanimous approval. A Point of Information by ED Hasegawa clarified that the Executive Committee also includes past committee chairs, even if they are no longer with the Commission. 
· 1st VC: Cmmr. Valu nominated Cmmr. Faitalia, who accepted. Commission voted its unanimous approval. 
· 2nd VC: Cmmr. Ping nominated Cmmr. Diaz, who accepted. Commission voted its unanimous approval. 
· Standing Committee Chairs & Assignments
· Civil Rights & Immigration: Cmmrs. Valu, Kosai, Sidhu, and Faitalia volunteered for this committee. Cmmr. Kosai volunteered to continue to chair the committee. No other nominations were given.
· Economic Development: Cmmrs. Diaz, Uppala, Cho, and Sidhu volunteered for this committee. Cmmr. Uppala accepted the nomination to chair from Cmmr. Diaz.
· Education: Cmmrs. Faitalia, Ping, Valu, Sisavatdy, and Sidhu volunteered for this committee. Cmmr. Sisavatdy accepted the nomination to chair by Cmmr. Ping. 
· Health & Human Services: Cmmrs. Faitalia, Uppala, and Huie-Pascua volunteered for this committee. Cmmr. Huie-Pascua accepted the nomination to chair by Cmmr. Valu. 



X. Strategic Plan Overview & Update

Current drafts of the Strategic Plan can be accessed below. 









XI. Good of the Order

Cmmr. Kosai recognized the hosts of the Board meeting and expressed his deep thanks for their preparations. 

Cmmr. Diaz announced that he and Cmmr. Faitalia will be starting to plan an opportunity for developing youth leadership into CAPAA. Chair Nguyen offered that we could discuss establishing a liaison with high school students on the next meeting agenda. 

Cmmr. Faitalia requested a pre-recorded message from ED Hasegawa for an event on Indigenous Peoples Day on October 10th. She is also in the process of planning a Youth Day in King County. She will provide details to the Commission once it is finalized. 

Cmmr. Ping expressed her thanks for Matt Chan’s comment on the current CID situation and for acknowledging the erasure of these communities. This not only affects Seattle, but Spokane and other identity groups as well.  

Cmmr. Nguyen thanked the hosts for two memorable presentations on Yakima Valley’s history. He further expressed how much more meaningful meeting in person has been. He has found learning more about every commissioner valuable.  

XII. Adjourn

Meeting was adjourned at 2:05 PM. 
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CAAPA presentation census information.pdf
Explanation of census information used for this PDF:

The United States Census is considered an officially recognized data source for genealogical
purposes. Examining this data can help humanize the people that you are researching. The
purpose of these three census sheets was to help me learn about my father and uncles who
helped found the Filipino American Community of the Yakima Valley (FACYV) in Wapato,
Washington.

The first sheet is from the 1930 United States Census in Lompoc, California. My father was living
with fourteen other men, most of who were from his hometown of Urdaneta in the Philippines.
I have highlighted four of the men who | know to have been founders of the FACYV in Wapato.

| have also highlighted several columns information that | think prove a point. Much of the
anti-Filipino propaganda in the thirties and forties pointed to the crowded living conditions and
stated that they were an inferior breed that was uneducated.

This first sheet points out that they were crowded into one house, more than likely because of
economic conditions that are beyond this information. What | point out with the highlighted
section is that they could all read and write; they all spoke English; and because their parents
and grandparents had grown up in a Spanish colony, they could all speak Spanish.

| have also highlighted that they were farm laborers, but hardly uneducated.

In the two 1940 census sheets, | have also highlighted the names of men who were founding
members of the FACYV in Wapato. The first sheet was from Lompoc, California and highlighted
sections show that my father and Uncle Joe Barrientos both had high school educations. They
were raised in an American territory and their educations were entirely an American curriculum
of reading, writing, mathematics, US History, etc., taught by American teachers. The second
sheet is from Parker, Washington which is an unincorporated town just north of Wapato,
Washington. The names highlighted are also founding member of the FACYV. The highlighted
sections showed that these uncles had college and high school educations. While it is possible
that they attended colleges in the Philippines, many Filipinos came to the United States to
attend college as pensionados. You will also notice that the heads of households are listed as
farmers and their boarders are listed as laborers. This would have been the start of the many
truck-gardens that FACYV members operated.

While | understand that today, high school and college educations are common, an examination
of the census sheets will show that was not the case in the thirties and forties. Contrary to the
anti-Filipino propaganda of the day, the Filipino migrant laborers were exceptional men, and |
am confident a further examination of census information would prove that to be true.
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Civil Rights and Immigration



Goal: Examine and define issues of systematic or widespread discrimination, bias, disadvantage, or harm against Asian, Native Hawaiian & Pacific Islander peoples, including immigrants and refugees, and proactively work with institutional actors and communities to undo oppression and advance equity. 



Background: Washington State has a painful history of exclusive laws impacting communities of color and immigrants, from colonization of Hawaiian and Pacific Islands, nuclear testing in the COFA islands, to Chinese exclusion, Japanese American incarceration, redlining, segregation, and laws banning interracial marriage. Communities led the fight to justice, and, over time, earned rights and freedoms bit by bit that were granted to their white counterparts. This very history lives at the inception of CAPAA, for racism and discrimination against non-whites is embedded in our systems, structures, cultural norms, and practices, and requires vigilance. As well as strategies for Pro-Equity and Anti-Racism. Still today, disparities as a result of a history of exclusion lives on in our institutions. AA & NHPI’s continue to be underrepresented in the electorate, with barriers to participating in electoral processes, including as voters, candidates, and elected officials making laws. AA & NHPI’s are underrepresented in elected and appointed office. There has never been a Native Hawaiian, Pacific Islander or COFA Islander elected official in the State of Washington. While the community has been in Washington for over a century, endemic systemic erasure and oppression has significantly compromised the development of the NHPI Political Voice.

The legacy American immigration enforcement of unconstitutionally, indefinitely detain undocumented immigrants and target lawfully resettled refugees leaves a legacy of fear, displacement, and social disorganization among communities of color. Heightened fear among immigrant and refugee communities grew, as ICE raids increased. The Trump Administration announced an effort to forcibly remove and deport lawfully resettled Vietnamese refugees, potentially displacing thousands of Washingtonians and sewing deep fear and mistrust among community members. This required many efforts at the state level to express support for community members and lend our voice against these xenophobic policies. Meanwhile, many members of the Cambodian community facing imminent deportation for having committed crimes in the past sought clemency from Governor Inslee. CAPAA was asked to weigh in and explored ways to expand capacity for the clemency board and expedite review of cases for people facing exigent circumstances, including imminent deportation. 

When the Covid-19 pandemic hit Washington first, the flames of anti-Asian sentiment were fanned from political leadership, who used the terms ``Chinese Virus”, “China Virus” and “Kung Flu”, which led to a significant increase anti-Asian sentiment. Chinese businesses were hit hard before statewide shutdowns, as business plummeted due to racist impressions and acts of vandalization. Across Washington State, incident reports of hate crimes, including acts of violence, grew. Reports of acts of discrimination in public schools and higher education which required swift responses from CAPAA in conjunction with political leadership and school administrators to ensure students of Asian ancestry were not unconstitutionally segregated, separated, or excluded.  

Meanwhile, the climate crisis intensified with more extreme seasons, devastating wildfires, unbearable heat without access to cooling stations for many communities of color, and many vulnerable people, especially the elderly, casualties. Communities at home observe from afar climate disasters impacting their countries of origin, and scramble to provide access to much needed relief resources: the sweltering heat in India, the sinking Islands of Tuvalu, the tsunami in Tonga, are three primary incidents just to name a few. We anticipate more climate refugees arriving in Washington State in the years to come. AA & NHPI communities that have been here for generations live in historically POC neighborhoods and, due to redlining laws, are clustered around industrial and transportation hubs. This increased exposure to industrial activity directly correlates to higher incidence of asthma, cancer, infant mortality, and significantly lower life expectancy. 

Community activism and mobilization in response to compounding crises has voiced the need for justice and political voice. The Commission understands its role in advancing justice by promoting voice, visibility, access to democracy and policy change in State Government.  



Objective:    Increase civic engagement of AA & NHPI community members in elections and legislative processes.




·  Work collaboratively with the Secretary of State to empower the AA & NHPI electorate by addressing the high rates of ballot rejections as well as promoting translated voters guides and ballot boxes;

· Promote awareness of how to access the capital budget to build affordable housing and community spaces;

· Assist planning the annual POC Legislative Summit statewide in conjunction with legislative members of color;

· Regularly participate in meetings of APIC-WA and assist in its organization of AA & NHPI Lobby Days in Olympia, WA. Assist communities in their organization of other cultural lobby days, including, but not limited to, COFA Lobby Day and Vietnamese Lobby Day;

· Support a pipeline for political voice and advocacy for Native Hawaiians and Pacific Islanders.

Objective: Promote community safety and a culture of inclusion, tolerance, and fairness against acts of bias, discrimination, hate and violence. 

· Work the Attorney General’s Office, OSPI, the Human Rights Commission, law enforcement, and community-based organizations to address the rise in discrimination, bullying and hate crimes;

· Examine and define issues of systematic or widespread discrimination, bias, or disadvantage against Asian, Native Hawaiian & Pacific Islander immigrants and their families;

· Support the development of coalitions to address unmet needs and increase the voice of underrepresented communities;

· Work proactively with ethnic commissions to bridge the divide between black, Latino and Asian communities and address the stigmas and biases that exist between communities of color. 



Objective: Promote safety, stability and support for immigrants and refugees living in Washington State.




· Raise awareness of the impact of federal immigration laws and policies, including federal immigration enforcement and detainment facilities, on AA & NHPI communities;

· Partner with community based organizations (CBOs), legal aid and state agencies who are trusted by, and currently serving our AA & NHPI communities in immigration and naturalization services to serve families in need;

· Continually partner with the Governor’s Office, Washington State Patrol and the Criminal Justice Training Center to raise awareness of policies related to non-compliance with federal immigration enforcement, as well as cultural competency;

· Advocate for the preservation and expansion of state-level programs providing a social safety net to immigrants and refugees, including undocumented residents. 



Objective: Empower AA & NHPI communities as subjects impacted by and actively involved in the fight against climate change to advance environmental justice. 




· Center AA & NHPI community stories and experiences as climate refugees and residents of historically redlined areas clustered around transportation hubs and concrete deserts who are disparately impacted by climate change and inclement weather, including heat, drought and food;

· Identify opportunities for AA & NHPI communities to gain mastery in skills and science necessary to mitigate environmental harm, transform carbon fuel-based industries, reduce our carbon footprint, and restore the health of the planet and communities. This includes educational opportunities, job readiness into clean energy, maritime and transportation industries, forestry, and other historically white industries and careers;

· Advocate for inclusion in state workgroups and task forces focused on environmental policy to ensure Asian and Native Hawaiian/Pacific Islander representation.
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Economic Development 

Goal: Support Asian American, Native Hawaiian & Pacific Islander businesses and workers with the knowledge, tools, and resources, and changes to state law and policy necessary to be successful.

Background: 



Asian American, Native Hawaiian & Pacific Islanders are generally among both the highest income and the lowest wage earners in Washington State. Immigrant entrepreneurship and the role of small businesses are particularly important for AA & NHPI households and communities. However, many communities are unable to access mainstream resources offered by American financial institutions due to their lack of knowledge and experience with credit—making culturally and linguistically-appropriate technical assistance a critical need. 



The Covid-19 pandemic severely and disproportionately affected Asian American, Native Hawaiians, and Pacific Islanders economically. AA & NHPI businesses were hit earliest - as members of the public stopped patronizing Asian-owned businesses due to the racist perception of them being unclean. Asian-owned businesses were vandalized due to anti-Asian racism, though many did not have insurance to cover the costs associated with destruction or vandalization. AA & NHPI business owners heard of grant or relief opportunities last, as they were not released in-language at the same time as they were released in English. And AA & NHPI businesses resources to apply for government assistance when applications themselves were not translated.

 

The Commission advised the Department of Commerce and Governor Inslee on the creation of the Washington State Small Businesses Resiliency Network, whereby small, minority owned businesses could receive culturally specific support in accessing business resilience resources offered by the State of Washington. 



The Commission also leaned on information gathered via the Census 2020 Strategic Work Plan, which listed all known AA & NHPI-owned businesses in Clark, Whitman, and Thurston Counties, and conducted phone banks reaching out to these known AA & NHPI-owned businesses and steering them towards The Small Business Resiliency Network. 



During the height of the pandemic, layoffs caused instability compelling communities to rely on unemployment assistance. Barriers arose with the Employment Security Department caused by an influx of requests, lack of language access, and COFA citizens' unique status preventing them from finishing their applications. These complications in our institutions exacerbated already apparent gaps in equity in our society. The state also observed a “the great resignation” with thousands of community members resigning from their employment.

Recognizing the challenge of dismantling systemic inequities that cause AA & NHPI communities to face persistent barriers to business opportunities, the commission must take on the role of first identifying the barriers to entry for Asian American, Native Hawaiian & Pacific Islander business owners and then educating the community on the vast number of resources available to them. The commission must also stay vigilant and continue to identify potential barriers to achieving economic equity in business opportunities for AA & NHPI’s, as well as to promote new pathways to equity.

Objective:  Examine and define economic development issues that impact Asian American, Native Hawaiian & Pacific Islander businesses and workers

· Collaborate with state partners and stakeholder groups to form listening sessions to identify top issues of concern for AA & NHPI business community;

· Collaborate with OMWBE, Commerce, and participate as members of the Governor’s Subcabinet on Business Diversity in order to advance state initiatives, programs, and opportunities;

· Develop a culturally and linguistically-appropriate resource guide for business owners about access to capital, technical assistance, etc.

Objective: Advise Commerce and other state partners on programs to provide small businesses with technical support needed to survive and thrive.

· Support WA state business network to ensure continued and expanded to access to technical support and resources;

·  Work with state agencies and ethnic chambers, and business owners directly to improve understanding of state regulations and policy changes.

Objective: Promote diversity in contracting at the State of Washington by partnering with OMWBE, the Governor’s Subcabinet on Business Diversity, the Office of Equity, and others.

· Work to fully implement Executive Order 2022-01;

· Promote certification of AA & NHPI-owned businesses and examine feasibility of consolidating certification for local, state, and federal requirements;

· Develop a centralized resource with all state contracting opportunities that is also accessible to LEP communities;

· Strive for 100% WMBE utilization at CAPAA.
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Education: Goal & Strategies

Goal: Minimize barriers and close the educational opportunity gaps impacting Asian American, Native Hawaiian & Pacific Islanders students, families & educators in early learning, K-12 and higher education.

Background

The Commission acknowledges that significant disparities exist in experiences and educational outcomes for Asian American, Native Hawaiian and Pacific islander students. When race data is aggregated together, these disparities are often veiled, as large numbers of Chinese, Japanese, Korean, Filipino and Indian students with more favorable outcomes shield the extent of the inequities and impacts upon other ethnic subgroups. AA & NHPI cultures are not embraced in public education spaces, systemically, socially, or in the curriculum itself. Furthermore, Asian language courses offered in public schools have been reduced.

In 2008, the Washington State legislature funded a study for the Ethnic Commissions to examine the educational opportunity gap affecting students of color, which led to the establishment of the Educational Opportunity Gap Oversight and Accountability Committee (EOGOAC) in 2009. Over the years, the legislature established several committees, task forces and workgroups to address existing inequities in public education. The following is a list of education-related committees, workgroups and task forces upon which CAPAA has participated in the past three years: 




· Washington Kindergarten Inventory of Developing Skills (WaKIDS) Review Subcommittee

· Family Engagement Framework Work Group

· Social Emotional Learning (SEL) Advisory Committee

· Ethnic Studies Curriculum Advisory Committee

· AAPI English Learner Data Disaggregation Grant

· Early Learning Advisory Council (ELAC)

· Educational Opportunity Gap Oversight and Accountability Committee (EOGOAC)

· Every Student Succeeds Act

· Family Engagement – Reopening Washington Schools Workgroup

· Language Access Advisory Committee

The Covid-19 pandemic exacerbated existing equity issues in education, early learning, K-12 and higher education, for students and families of color, as well as those who are low income, limited English speaking, rural, differently abled, immigrants, and refugees. The pandemic also highlighted the growing issue of digital access (in)equity as having a key role in a students performance and ability to succeed. This includes (in)access to service and devices. Meanwhile, ongoing issues of racial discrimination and bullying have intensified due to the rise in anti-Asian sentiment. 

The Commission must stay vigilant to identify and address barriers to achieving equity in public education for AA & NHPI students, families and educators, and proactively work to dismantle systemic failures, build new pathways to advance equity, and actualize anti-racism in public education. 

Objective:  Conduct a renewed study of Asian American, Native Hawaiian & Pacific Islander students examining the educational disparity gap and comparing findings to the baseline study conducted by the Ethnic Commissions in 2008.

· Work collaboratively with the EOGOAC and other Ethnic Commissions to identify a contractor, and define the study purpose and scope, develop research methods, advise on tool development and distribution;

· Ensure agreement in data fields between the baseline study and renewed study so that trends may be observed;

· Heed feedback from 2008 survey by supporting efforts to collect and examine demographic data on an ethnic basis;

· Engage community stakeholders to ensure robust participation in the study.

Objective: Promote the cultural capital of AA & NHPI’s, including language diversity & cultural abundance, in public education spaces. 

· Language access and cultural competency should be incorporated into systems, curriculum, policies, practices;

· Promote robust ethnic studies funding at the state and support local jurisdictions in implementing ethnic studies curriculum;

· Examine/define workforce education and opportunities and support efforts to diversity faculty and staff.

Objective: Promote a culture of inclusion and safety for AA & NHPI people in public education spaces.

· Promote anti-bullying campaigns;

· Work collaboratively with OSPI and the Attorney General's Office to implement recommendations formulated in the Hate Crimes Task Force (2020);

· Work to address the disparate discipline of students of color in public schools;

· Advocate against the passage of laws that aim to criminalize youth, and advocate in support of rehabilitative models of addressing misconduct behavioral issues. 

Objective: Advocate for and advise on strategies to promote equity in public education. 

· Monitor and advise on proposed laws introduced in the legislative session and advocate for dual inclusion for both the AA & NHPI communities as a Commission;

· Monitor and advise the work of task forces and committees that are working to address the opportunity gaps;

· Work to implement milestone pieces of legislation related to Language Access, Social Emotional Learning, Disaggregation of Data, Ethnic Studies, and Digital Equity;

· Work with OSPI to set state standards and work with local jurisdictions to ensure implementation of curriculum principles at the local level;

· Advise OSPI on the structure, requirements and application review of community grants, particularly those intended to serve communities of color;

· Create a publicly available toolbox for Education stakeholders (parents, instructors, administrators) to promote AA & NHPI equity in public schools.




image6.emf
Health & Human  Services.docx


Health & Human Services.docx
Health & Human Services

Goal: Advance policies and conditions to promote the physical, mental, emotional, and spiritual wellness of Asian, Native Hawaiian & Pacific Islander communities.



Background

 

The Covid-19 pandemic had severe physical, mental, and emotional health impacts upon AANHPI communities. Across the board, community mental health suffered with higher reports of substance abuse, depression, and domestic violence. Pacific Islander and COFA islander community members experienced significantly higher rates of contraction, hospitalization, and death from Covid-19. Access to unemployment for limited English proficiency individuals was sparse. Although the system impacted everyone, our communities were not able communicate with service representatives when they got through.



CAPAA held the Asian Community Statewide Listening Forum in conjunction with Asian Counseling and Referral Services. Results were formally presented to the Governor’s Safe Start Social Support Advisory Group, which identified the following common themes:  

· Racism, Xenophobia, Bias & Hate

· Language Access

· Unemployment

· Economic Instability/Need for Resources

· Mental Health Care

· Impact of Isolation Upon Elders

· Dangers for Frontline Workers

· Digital Divide



The Pacific Islander Community Association of Washington also led on convening the Native Hawaiian and Pacific Islander Covid-19 Town Hall. The results were reported back to the Governor’s Safe Start Social Support Advisory Group and identified the following primary themes:




· Unemployment

· Food Insecurity 

· Housing Insecurity

· Gender Diverse Community Disparities

· Pre-existing Health Disparities

· Mental, Cultural, & Spiritual Health Struggles

· Access to data, funding & policy 



Community members experiencing challenges and barriers to relief/justice leaned into community-based organizations (CBO’s) to help them navigate systems and advocate for change. This put strain on organizational capacity of CAPAA and CBO’s to meet the demand for service. In both listening sessions, the message was loud and clear:



“Diverse communities will care for their own, but they need financial assistance because private donors and volunteers can’t do all the lifting.”

- Precy Tamaki, Yakima County



Prior to the Covid-19 pandemic, COFA Islander Health Care and COFA Dental Care were established. Today, recruitment and retention of program participants remains a challenge, and will require specialized outreach strategies on an ongoing basis. The program also faces the risk of de-funding. 



English Language Proficiency and poverty are strong social determinants of health and are strong barriers to accessing care. Southeast Asian elderly have some of the highest rates of limited English proficiency (LEP) of any ethnic group and are more likely to live in poverty. Southeast Asian communities, and refugees who have survived the trauma of war, genocide, and displacement, suffer physical and mental health challenges (SEARAC, 2022). 



The Compact of Free Association (COFA) provided that the United States may conduct nuclear testing on the Marshall Islands, Mariana Islands, the Island of Palau, and Federated States of Micronesia, in return for certain rights. Although there are residual, intergenerational health and environmental impacts from nuclear decimation, the United States did not make good on its guarantee to health care access for COFA citizens. 



Health disparities are complex and specific to ethnic group, generation, and level of access to care. Addressing health disparities will require coordination among communities of color, state agencies, and the health care system. The Washington State Department of Health released its Transformational Plan (2022) to holistically improve the “health ecosystem” to ultimately strengthen communities through meaningful engagement of countless partners. 

The legislature has established several committees, task forces and workgroups to address existing inequities in public health. The following is a list of health-related committees, workgroups and task forces upon which CAPAA has participated over the past three years:




· Pandemic After Action Review Task Force

· Sexually Transmitted Infections Work Group

· Physical Activity Task Force

· Universal Basic Income Feasibility Study Strategic Advisory Team

· COFA Healthcare Advisory Committee

· COFA Dental Care

· Governor’s Interagency Council on Health Disparities

· Action Alliance for Suicide Prevention



Objective:  Advocate for resources for Community Based Organizations to have sufficient capacity to continue providing direct services to community members.

· Highlight the work CBO’s do on the front line to identify, examine and address issues impacting AANHPI communities;

· Advocate for expanded funding for community-based, non-profit organizations providing culturally competent and idiomatically specific care;

· Support the Department of Health to make equity-centered plans to address crises.



Objective: Advocate for Unemployment, WA Apple Health, COFA Health Care, COFA Dental, and other critical programs to offer accessible services to community members

· Ensure they offer fully translated materials and routinize providing interpretation services;

· Advocate for funds for ESD to translate the portal and forms into all languages needed.

· Advocate that they prioritize hiring customer service staff with language skills and provide a direct line for the public to access those staff;

· Promote the use of Navigators, as used by WA Health Plan Finder, and partner with CBO’s serving immigrant communities providing language assistance and cultural appropriate assistance;

· Establish a “Trusted Partner” program with CBO’s, similar to DSHS’s Washington Connection Purpose program, to help Washington residents complete applications and carry out other activities designed to help them maintain eligibility;

· Promote access for undocumented residents and people of diverse immigration status, including those seeking asylum, to qualify for state services and programs. 

Objective: Promote access to state services for COFA citizens based upon their unique immigration status

· Remove barriers preventing COFA citizens and undocumented residents from accessing unemployment benefits, COFA Health Care, COFA Dental, and employment opportunities;

· Partner with DOH to promote enrollment into Health and Dental programs

· Advocate for continued funding for programs, and expanded funding for community support;

· Advocate at the federal level to improve access to obtaining their I-94 and I-102.

Objective: Increase awareness of physical, mental and social health conditions disparately impacting AANHPI’s including: Alzheimer’s, diabetes, dementia, heart disease, hypertension, obesity, stomach cancer, Covid-19, addiction, anxiety, depression, substance abuse, and domestic violence.

· Promote accurate information about health issues by meeting with public health agencies across the state;

· Participate in awareness month campaigns;

· Host and participate in public events with health officials, service providers and community members;

· Promote the professional advancement of AANHPI’s into the medical and public health fields;

· Convey community perceptions of public health issues to public health entities and service providers to overcome obstacles preventing access to care;

· Engage community organizations on providing culturally competent care and work with state agencies to ensure public health initiatives are accessible to LEP communities;

· Develop and advocate for targeted strategies, including culturally-appropriate wellness and prevention approaches that will address health disparities;

· Promote education and awareness of mental health to destigmatize the need for mental and behavioral health care.
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Pillars for Advocacy

The following are pillars for advocacy that can and should be applied across the board in all efforts. These pillars convey how the Commission strives to promote access and equity in state government.

Anti-Racism and Pro-Equity (PEAR) internal practices: All three members of CAPAA staff serve as the agency’s PEAR team, where we will work in conjunction with the Office of Equity to improve internal best practices and live our own commitment of addressing systemic racism and proactively removing barriers to justice in order to achieve procedural and outcome fairness for staff and community stakeholders alike. CAPAA should work intentionally to engage the newly formed HAPPEN Business Resource Group on engagement and job opportunities, like AANHPI Heritage Month,

Centering Community Voice: CAPAA’s role is to identify and examine issues impacting AANHPI community members, and our twelve appointed Commissioners representing some of the state’s geographic and cultural diversity have a role in conducting meaningful engagement towards community-centered solutions to issues. In this way, community engagement with the public at-large is integral to the agency living its mandate. The Commission complies with all Open Public Meeting Act rules and strives to being “barrier-free” through creating as many avenues as possible for inclusion into public meetings: traveling to be in-person while still offering remote options for participation to members of the public, and providing reasonable accommodations to those who request it in a timeline matter. 

Cultural Humility: As a state agency, the Commission recognizes significant cultural and institutional barriers that inherently exist in attempting to reach AANHPI stakeholders. The Commission must practice humility - acknowledgement that the state government’s norm of operations is not always the most appropriate or effective when serving communities of color, immigrants, and refugees. The Commission embraces a “trusted messenger model” of community engagement, working collaboratively with Commissioners, community-based organizations, community gatekeepers and other grass tops leaders with credibility to effectively conduct its work. The Commission intentionally embraces opportunities to participate in community events as a guest or exhibitor to build relationships and raise public awareness of CAPAA and its work. Partner with community-based organizations and state agencies to hold public informational opportunities virtually and in person. 

Serve as a Resource: The Commission should seek out and embrace opportunities to participate in events, workshops, conference, symposiums, panels, and news interviews as subject matter experts. In addition to hosting five public board meetings each year, the Commission should also hold public community meetings, forums and focus groups in person and virtually in conjunction with other state entities to provide education to community members and solicit public input. 

Workgroups, committees, taskforces: Each year, the Commission is named to serve upon a number of state workgroups, committees and taskforces. Recognizing that subject matter expertise on specific issue areas exists within the community at-large, the following is a process for identifying and appointing community members as CAPAA designees:

Advertise appointment opportunities via CAPAA Commissioners and formal CAPAA communications channels including the newsletter and social media. Connect with potential appointees for a preliminary Q & A. Host a formal interview with representatives of the relevant standing committee. Ensure the final appointee is publicly listed on CAPAA’s website with a summary of their role. Invite the appointee to report back to committee to provide updates and invite opportunities for institutional support from CAPAA to advance their voice and work in advocacy. Publicly publish the final work product upon the CAPAA website. 

The Commission will continue to advocate for inclusion upon state work groups and task forces to ensure community perspective and voice is formally accounted for on a wide range of issues, especially priority issue areas.

State Partnerships: The Commission act as a liaison between AANHPI communities at-large, agencies, the legislature and the governor’s office. CAPAA meets with elected and appointed policy makers to educate them about AANHPI community member experiences and advises on opportunities to support them. We also assist other actors at the state to conduct culturally appropriate engagement with AANHPI communities. Additionally, CAPAA strategies should strive to address goals identified by Results Washington and the Governor’s Office and work collaboratively towards those goals.

Robust Communications: The Commission can maximize its reach by continuously managing contacts and growing the agency’s listserv. Have a concerted, consistent social media presence and amplify AANHPI social media pages to expand the agency’s network and communications reach. Maintain the agency’s webpage to be simple, concise, and intuitive - a easy-to-navigate one-stop-shop for community members. Strive for ADA compliance in the production of all materials and lean on use of visuals in lieu of words when able. Utilize ethnic media including print and radio outlets and distribute culturally and linguistically-appropriate informational materials compiled by CAPAA or others. 

Promote Language Access:  Work with the ethnic Commissions and Office of Equity to promote language access throughout the enterprise. Work to ensure all state agencies utilize the Washington State Language Access Plan and make vital information idiomatically available to all community members. Share information about commonly spoken AANHPI languages and dialects to inform agencies on how to prioritize translation and interpretation services. Advise on the development and distribution of culturally and linguistically-appropriate informational materials.

Promote Disaggregated Data and Consistent Data Collection: Work with the ethnic Commissions and Office of Equity to promote the disaggregation of data across state government, and to breakdown silos between state agencies and offices by prompting consistency of data collection fields. Partner with Results Washington when conducting public performance reviews and provide input on interagency projects. Conduct an annual Needs Assessment assessing AANHPI demography by race, ethnicity, language, location in order to identify evolving needs, issues and opportunities.
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Organizational Capacity

Goal: Build the agency’s organizational capacity to fulfill its mission and sustain its operations for the next 50 years. 

Background: CAPAA, at its’ peak had four staff in two offices in Olympia and Seattle. Unfortunately, they were defunded by the legislature and threatened to be combined with the other ethnic commissions. Additionally, the Commission’s scope has been encroached by other state agencies. As we see population increase, it demands more engagement from staff and commissioners. When Covid-19 pandemic arrived in King County and spread throughout Washington State, Governor’s “Stay Home, Stay Healthy” order resulted in total shutdown of in-person operations and, effectively, all operations went completely virtual. As we return to in-person operations, the “new normal” requires agencies to support hybrid operations, supported by updated technology and equipment.  

Objective: Obtain resources necessary to conduct meaningful engagement statewide

· Convene community forums on emerging and pressing issues impacting AANHPI communities;

· Establish a presence in rural communities and border counties with hard-to-reach populations, and build upon those relationships with consistency and intentionality;

· Develop linguistically-appropriate materials, including CAPAA’s website, for limited English proficient populations;

· Utilize interpretation services at public forums and in the office to better receive community input from Limited English Proficient (LEP) populations;

· Acquire technology necessary to accommodate virtual and hybrid settings in the post-pandemic ”new normal”;

· Conduct research, produce reports and distribute materials related to AANHPI demography and issues.

Objective: Support the state legislature in engaging and honoring community perspective, voice and input by participating in all legislative committees. 

· Advocate for two appointees to each work group, to ensure representation of both Asian and NHPI perspectives, respectively;

· Advocate for special funding to meaningfully engage both Asian and NHPI communities;

· Protect the Office of Equity against being named in legislation to do outwards facing work, as warned against in the Equity Office Task Force Recommendations.

Objective: Obtain resources necessary to support professional development of staff and Commissioners

· Maintain a competitive, diverse workplace by offering performance-based salary increases, professional development trainings and certifications, participation in professional conferences, and offer tuition reimbursement to staff;

· Support Commissioners by offering commissioner compensation in public board meetings, facilitating mentorship to new Commissioners, in-person onboarding and orientation, team building opportunity among Commissioners and with staff, trainings in DEI, business writing and Robert’s Rules of Order, participation in professional conferences, reimbursement for travel and participation in state activities;

· Re-launch the Ruth Woo fellowship program and potentially expand the program to facilitate a pipeline for eager AANHPI youth and students to enter the pipeline into Washington State service. 

Objective: Routinize the process for Commissioners and other CAPAA appointees to coordinate in advocacy

· Routinize the recruitment and appointment of members of the public at-large for state opportunities;

· Support report-backs of appointees to appropriate committees and the full Commission.

· Conduct regular check-ins and follow ups to those who represent CAPAA in an official capacity;

· Support engagement efforts with community member and policy makers, including the State Legislature, Governor, and Lt. Governor, to increase advocacy capacity of appointees and Commissioners.

Objective: Implement and routinize emerging state initiatives and mandates impacting organizational capacity: 

· Ensure cyber security of CAPAA and its website domain;

· Ensure proper administration over mobile device management;

· PEAR plan formulation and implementation by PEAR Team Members.




image1.emf
September Staff  Report.pdf


September Staff Report.pdf
9 CAPAA

Washington State Commission
on Asian Pacific American Affairs

Staff Report

September 17, 2022

Prepared by:
Executive Director Toshiko Hasegawa

Project Coordinator Brenda O’Brien
Project Manager K’gnausa Y odkerepauprai

September Public Board Meeting: Yakima County
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Staff Report
September 17, 2022

Staff report to the Commission covering activities, progress, and updates from June 25, 2022 through
September 16, 2022.

. STAFF AND COMMISSIONER ACTIVITY

Commissioner Activity:
The Commissioner activity report has been updated! We have made the form more simple and quicker to
complete, and more relevant to the desired information collected annual by OFM.

Commissioners submitted activity reports for the time period of June 11 to September 2, 2022. Total
events reported = 79; Activity Report response rate = 100% (12/12 respondents). Outstanding reports for
this period: 0. Details of Commissioner Activity can be found in Appendix I.

For FY22 (July 2021 — June 2022), CAPAA reported to OFM 731 total meetings & events (457
Commissioner events as reported in Activity Reports, and 274 total meetings are reported by staff). This
number is up from FY2021, wherein we reported 718 meetings/events as a Commission. This is in spite
of a 1.5 month-long vacancy in the Project Manager position, and gaps in reporting from Commissioners.

Number 002867 - Meetings attended to identify issues/advise policymakers on rights/ineeds of Asian
Pacific Americans
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For FY22, CAPAA also reported 125,950 distinct recipients to whom educational materials were
delivered, exceeding the agency goal of 10,000 distinct recipients. This was calculated based upon the
following figures:

2,774 Facebook followers

55,227 Facebook post reach

2,826 Facebook Page Visits

62,199 Website Views

30 Outside Presenters & attendees at committee meetings
112 people in attendance at Needs Assessment presentation
to the Full Cabinet & Deputies Meeting





. 35 members of the public in attendance at public board meetings
. 2,747 unique subscribers to CAPAA newsletter listserv

Number 000495 - The Number of distinct recipients educational materials were delivered to
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It is important to note that Facebook Reach is a measure of how many times our posts were viewed total
in FY22. (It means that the post showed up in front of the individual, either because they were on
CAPAA’s page and saw it, or because they saw it on their timeline.) This statistic cannot ascertain that
all views were by unique viewers.

Interestingly, the figure representing CAPAA’s Facebook post reach is about half what it was in FY21.
In FY21, we had Gov Inslee share our ANHPI Heritage Month Proc to his FB — garnering 93,000
impressions in just one day. The lesson here is to always have Gov amplify our proclamations!

Appointments:

e Dr. Karen Fukui appointed to the Washington State Board of Health Technical Advisory
Committee (TAC) to discuss the potential inclusion of congenital cytomegalovirus (cCMV) to the
WA State Newborn Screening Panel.

e Isa Whalen appointed to the Office of Superintendent of Public Instruction (OSPI) School Safety
and Student Well-Being Advisory Committee (SS-SWAC).

e Former Commissioner Lori Wada volunteered to participate in the Working Families Tax Credit
Advisory Work Group and will report back to CAPAA on its development.

e Erin Okuno was appointed as Executive Director of the Washington State Office of the Education
Ombuds. She will remain on as Frieda Takamura’s alternate upon the EOGOAC until a
replacement is identified.





2. FINANCE

Financial Status Report: The September 2022 Financial Status Report shows that CAPAA is in excellent
financial condition. This is typical for September, when we are at the beginning of the fiscal year.

o CAPAA’s FY 2023 appropriation is $537k
e The agency has a generous travel budget this year, at nearly $27k
e Through August, the agency is underspent on a fiscal-year-to-date (FYTD) basis by $9,036

Decision Packages: CAPAA will submit two decision package requests for consideration by the Governor
and legislature in the 2023-25 budget:

1) CAPAA has been advised to submit a joint decision package with CAAA & CHA to request
additional funds to cover the cost of Commissioner reimbursement for participation in public
board meetings.

2) CAPAA will submit a decision package for statewide civic engagement.

Sponsorships: The Executive Committee approved sponsorship requests for one group that applied via
the online portal: Spokane United We Stand, $500. One sponsorship from UTOPIA Washington was
declined because it was submitted less than 30 days before the event.

3. STRATEGIC PLAN

The Commission has made significant advancements in the development of its 2023-2026 Strategic Plan.
Developing the strategic plan is a year-long process that lays the vision, goals and objectives for the next
three years, led by Committee Chairs in conjunction with staff and requiring input and participation from
all 12 Commissioners.

All committees have met to provide high-level input to staff on the substantive content of the strategic
plan and all sections have been reviewed by committee Chairs. The next step will be a thorough editing
review by staff, followed by a full review by Executive Committee members. Once the draft is final, we
will identify a contractor to produce the report for public consumption.

4. COMMUNICATIONS

Newsletter: CAPAA’s newsletter is sent to an e-mail listserv of 2,764 contacts (+40 from June Staff
Report). The newsletter was sent a total of 5 times to the full listserv.

Facebook: 2,798 Follows up from 2,776 in June (+22). Highest performing was a Isa Whalen
Appointment which got 2,376 impressions. Posts average 300 impressions each.

Outside Events: Executive Director Hasegawa and Chair Nguyen provided remarks for the Hawaiians,
Asians, and Pacific Islanders Promoting an Empowerment Network (Employee
Resource Group) kickoff event on September 13", 2022.

Conversations

with CAPAA: 1) Capital Budget Requests ft RaShelle Davis, Office of the Governor, and Myra
Baldini, Office of Financial Management. The total number of impressions for this
Conversation = 136 Reach, 15 reactions, 5 shares.

Webpage: Updates to Welcome Page, Board Meetings Tab, newsletter blog updates





Social Media:  Multiple appointments including Isa Walen and Erik Okuno. Posting CAPAA
Commissioners communities events including Commissioner Ping Ping. Promoting
community events in the C-ID.

CAPAA reported performance measures to OFM. Notably, for FY21, our total Facebook reach > 144,000
due to a huge spike in post reach on May 5, 2022. This spike is due to Governor Inslee sharing the APAHM
proclamation on his own social media page. In FY22, CAPAA’s total Facebook Reach = 55,000. The
lesson here is to ask Governor Inslee’s communications team to amplify CAPAA posts whenever we
collaborate on Proclamations.

. CAPAA SEMI-CENTENNIAL

CAPAA will observe its 50" Anniversary since its establishment in February, 2024. The Commission
should decide whether it wants to do an in-person celebration, a virtual tribute, or a campaign.
Commissioners and staff should discuss what the goals are in commemorating this milestone (i.e.
education, celebration, policy advancement, budget ask to legislature, community fundraiser, etc.,
togetherness.)

. UPCOMING EVENTS

November Public Board Meeting — King County (in-person)
Saturday, November 19, 2022
10:00 AM - 2:00 PM





APPENDIX I: Commissioner Activity Reports

Commissioner Name Name of Activity

Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Carrie-Huie-Pascua
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Chongsun Abbott
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Ekkarath Sisavatdy
Julio Diaz

Julio Diaz

Julio Diaz

Kendall Kosai
Kendall Kosai
Kendall Kosai
Lalita Uppala

Lalita Uppala

Lalita Uppala

Lalita Uppala

Lalita Uppala

Lalita Uppala

Lalita Uppala

Lydia Faitalia

Lydia Faitalia

Lydia Faitalia

Lydia Faitalia

Lydia Faitalia

Nam Nguyen

Nam Nguyen

Nam Nguyen

Nam Nguyen

Ping Ping

Ping Ping

Ping Ping

Sam Cho

Sam Cho

Sam Cho

Sam Cho

Sam Cho

Sam Cho

Sam Cho

Sam Cho

Sam Cho

Satpal Sidhu
Satpal Sidhu
Satpal Sidhu

Toka Valu

Toka Valu

Toka Valu

Focus Group on Use of Race & Ethnicity Data w/ERDC

Chinese Amer. Community Collaboration Cultural Event

NAMI-WA DEI Committee

CAPAA Exec Committee - Strategic Plan review

CAPAA HHS Committee

NAMI Con -- National Conference

POCLS Foundational Planning Meeting

Fil-Am Community of Yakima (FACYV) 70th Anniversary Planning

Walk For Rice - ACRS hosted event

NAMI - WA Affiliate Support and Development Committee

CAPAA Exec Committee Luncheon

Cambodian American Community Dinner

NAMI - WA Equity, Diversity, Inclusion Training

Fil-Am Community - 70th Anniv Planning

JACL - OCA National Conference

Chew Lun Board Meeting

NAMI-WA Affiliate Support and Development

Chinese Am. Citizen's Alliance meeting

NAMI - WA DEI Strategic Planning

NAMI-Yakima Pathways to Hope Conference

College Scholarship ceremony

KWA Lifelong Learning Center (LLC) Open House -KWA opened its LLC in the
Meeting with the President of the Korean American Grocery Association
LMCC meeting.For the first time since the pandemic, the LMCC members me
Celebrating 120th-yearKorean American Immigration to America. Attended
LMCC Multicultural Awareness Event -LMCC meeting 5-8 pm Adriatic Grill 4€
77th National Liberation Day of Korea -Attended the 77th National Liberatiot
HHC Strategic Planning Meeting

Low-Income Senior housing visit --Visited five KWA in-home care branches a
Education Committee Monthly Meeting

After Action Review Task Force

CAPAA Board Meeting (June)

Southeast Asian and Pacific Islander Health Education Summit

Southeast Asian and Pacific Islander Health Education Summit

Southeast Asian and Pacific Islander Health Education Summit: Meeting
Education Committee Monthly Meeting

Health and Human Service Committee Meeting

Capital Budget Request: Facebook Live

Summer Festival: United Communities of Laos

Cloud & Technology User Group

UW Professional Network Seminar - Urban Planning Dept

Lt. Governor Denny Heck - Economic Competitiveness

OCA National Convention

OCA Greater Seattle Board Meeting

Asian Jewish Initiative

Civic engagement

Small busihess focus group

Small business tech Asst

Small business tech Asst

Mental health webinar

Senior youth art journaling

Small business fair or mela

Education pathways

Executive Meeting

Human Rights Commission Inquiry

12th Annual Samoa Cultural Weeka€™s Community Banquet Dinner

State Resources

HAPPEN kickoff

City of Olympia's Olympia Strong Progra.

ERDC focus group

Legislative Scholars Panel

Education committee meeting

How can we come to terms with our Asian American identity? Communicatic
How to categorize students identifying with two ethnicity identities within As
KOrean American Coalition Board Meeting

WHIAANPI COVI-19 Response & Recovery

Korean American Coalition National Meeting

Korean American Coalition Board Meeting

Korean American Coalition Gala and Conference Sprint Session

Asian Hustle Network Seattle Talks

Korean American Coalition Board Meeting

SBA/Port of Seattle/GSBA - Reception: Small Business Growth Via U.S.-Korea
Conference: Small Business Growth Via U.S.-Korea Trade Opportunities
Whatcom Racial Equity Commission Deliberations

75th Anniversary of Independence of India

Totem Pole Blessing Ceremony

Tongan General Consulate Visit

UTOPIA Annual LAc&€™au

Community Leaders Panel

Date of Activity

Issue Area
8/29/2022 Civil Rights & Immigration
8/30/2022 General Community Engagement
8/31/2022 Health and Human Services
9/1/2022 Civil Rights & Immigration
9/2/2022 Health and Human Services
6/15/2022 Health and Human Services
6/15/2022 General Community Engagement
6/17/2022 General Community Engagement
6/18/2022 Health and Human Services
6/22/2022 Health and Human Services
6/23/2022 General Community Engagement
6/27/2022 General Community Engagement
7/20/2022 Health and Human Services
7/21/2022 General Community Engagement
8/6/2022 Civil Rights & Immigration
8/13/2022 General Community Engagement
8/15/2022 Health and Human Services
8/21/2022 General Community Engagement
8/25/2022 Health and Human Services
8/26/2022 Health and Human Services

Type of Activity

Meeting with ERDC on Race & Ethnicity data specific to ANHPI
Community hosted meeting/event

NAMI - WA Diversity, Equity, Inclusion Committee meeting
CAPAA Exec Committee review of Strategic Plan

CAPAA HHS Committee review of strategic plan

NAMI National Organization

Legislator/Policymaker hosted meeting/event

Community hosted meeting/event

Community hosted meeting/event

State Agency hosted meeting/event
CAPAA/Commissioner hosted meeting/event

Community hosted meeting/event

State Agency hosted meeting/event

Community hosted meeting/event

National joint conference of JACL and OCA

Community hosted meeting/event

NAMI - WA committee to develop capacity

Community hosted meeting/event

NAMI - WA Diversity, Equity, Inclusion Committee meeting
Community hosted meeting/event

6/16/2022 Education (Early Education, K-12, & Higher Ed Community hosted meeting/event

6/29/2022 General Community Engagement
6/28/2022 Economic Development
6/30/2022 General Community Engagement
8/6/2022 Civil Rights & Immigration
6/30/2022 General Community Engagement
8/13/2022 General Community Engagement
9/2/2022 Health and Human Services
8/26/2022 Health and Human Services

Community hosted meeting/event
CAPAA/Commissioner hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
CAPAA/Commissioner hosted meeting/event
Community hosted meeting/event

6/17/2022 Education (Early Education, K-12, & Higher Ed CAPAA/Commissioner hosted meeting/event

6/23/2022 Health and Human Services
6/25/2022 General Community Engagement
7/11/2022 Health and Human Services
7/25/2022 Health and Human Services
8/8/2022 Health and Human Services

State Task Force/Workgroup/Committee Meeting
CAPAA/Commissioner hosted meeting/event
Community hosted meeting/event

Community hosted meeting/event

Community hosted meeting/event

8/19/2022 Education (Early Education, K-12, & Higher Ed CAPAA/Commissioner hosted meeting/event

9/2/2022 Health and Human Services
8/31/2022 General Community Engagement
7/16/2022 General Community Engagement
8/30/2022 Economic Development
8/22/2022 General Community Engagement
8/24/2022 Economic Development

8/3/2022 Civil Rights & Immigration
7/10/2022 Civil Rights & Immigration
5/17/2022 Civil Rights & Immigration
8/18/2022 Civil Rights & Immigration
8/11/2022 Economic Development
8/27/2022 Economic Development
8/30/2022 Economic Development
7/11/2022 Health and Human Services
7/23/2022 Health and Human Services
6/27/2022 Economic Development

CAPAA/Commissioner hosted meeting/event
CAPAA/Commissioner hosted meeting/event
Community hosted meeting/event

State Agency hosted meeting/event

White House Fact Sheet - How the Inflationary Reduction Act he
Governor's Office hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event

8/15/2022 Education (Early Education, K-12, & Higher Ed CAPAA/Commissioner hosted meeting/event

8/22/2022 General Community Engagement
8/1/2022 Civil Rights & Immigration
7/15/2022 General Community Engagement

CAPAA/Commissioner hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event

7/7/2022 Education (Early Education, K-12, & Higher Ed Community hosted meeting/event

9/13/2022 General Community Engagement
7/29/2022 Economic Development

State Task Force/Workgroup/Committee Meeting
Local Government hosted meeting/event

8/29/2022 Education (Early Education, K-12, & Higher Ed State Agency hosted meeting/event
7/20/2022 Education (Early Education, K-12, & Higher Ed Legislator/Policymaker hosted meeting/event

8/19/2022 General Community Engagement

internal CAPAA meeting---education committee

8/29/2022 Education (Early Education, K-12, & Higher Ed CAPAA/Commissioner hosted meeting/event
8/29/2022 Education (Early Education, K-12, & Higher Ed CAPAA/Commissioner hosted meeting/event

6/27/2022 General Community Engagement
6/27/2022 General Community Engagement
7/12/2022 Civil Rights & Immigration
7/27/2022 General Community Engagement
8/8/2022 General Community Engagement
8/23/2022 Economic Development
9/6/2022 General Community Engagement
9/7/2022 Economic Development
9/8/2022 Economic Development
8/10/2022 General Community Engagement
8/20/2022 General Community Engagement
9/14/2022 General Community Engagement
8/20/2022 Civil Rights & Immigration
8/6/2022 General Community Engagement

Community hosted meeting/event
Federal hosted meeting

Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event

Local Government hosted meeting/event
Local Government hosted meeting/event
Local Government hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event
Community hosted meeting/event

8/22/2022 Education (Early Education, K-12, & Higher Ed Community hosted meeting/event
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